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2020 / «Support of Social Enterprises Development and Enhancement of Employment» / SOSEDEE.
ETILOTNPOVLKOG ZUVEPYATNG, HEAOG TNG opadag Etuyelpnuatikig Avantuéng, M€ avTiKeipevo
Yninpeoieg Epeuvag kat AVATITUENG P OTOXO TNV KATAPTLON ETILXELPNHATIKWY OXESIWV TWV
Yrotpopwv, 11/2016 - 09/2018, Epyo “Fellowships” tou Epyaotnpiou ‘Hpatotog tou TEI AMO, pe
TNV amnokAgLotLkr Yrtootr)ptén tou I6pupatog Ztavpog Niapxog.

MNapoxn Yrinpeowwv TpLtoBadpLag Ekmaideuong / cUPBOUAEUTLKWY YTINPEGLWY (EVTOTILOHOG,
TiposTolpacia Kal €Aeyxog UTIOBOANG TPOTACEWV OTO TAAlolo EAANVIkwv kat Eupwralkwv
MPOOKANCEWV TIOU PTIOPEL VA CUPIPETACXEL TO TEI wg SuvnTikog Stkatouxog), 07/2013-02/2014, EAKE
TEI AMO.

ETtLotnpovikog YieuBuvog Zepvapiwyv & Emiotnpovikn Yrootrplgn Opadag Epyou, 09/ 2012
- 03/2014, Mpoypauua INTERREG EAAGSa-Boulyapia 2007-2013/ I1G-BTP/ “Integrating the Greek -
Bulgarian Tourism Product”.

Yninpeoieg ZuAAoyng & Ene§epyaoiag Aedopévwy / Mapoxn Yrnpeotwv OtkovopoAdyou 06/
2011 - 06/2013, Mpoypappa INTERREG «EAAGSa- Boulyapia 2007-2013»/ IDBABO/ «ONOKANPWUEVN
PneLakn yEpupa petagl akadnPaikwy Kat ETILXELPNHATLKWY OpYAVLOHWV».

Epeuvntng Awdaktoplkng Awatpifnig / Ymotpowia 31/05/2007 - 30/06/2009. Mpodypaupa
Evioyxuong Epguvntikol Auvapikou MENEA 2003 (Mpdagn 03EA), «H emidpacn Twv TPAKTLKWY TNG




Atoiknong AvBpwTiivwy Mopwv» (AAI) oTnv AELTOUPYLKN TTL600N TNG TIapaywyLkng dtadikactag kat
otNV Lkavotnta dnuloupylag kat xpriong tng yvwong». Anuokpitelo Mavemotrulo ©pdakng - Grant
Thornton Consulting A.E.

©. ANpOGCLEVCELG OE GUAAOYLKOUG TOMOUG (ME KPLTEG)

. Tsakiridou C.M., Karanasiopoulou C and Theriou G. (2022), Employer Branding in the Hospitality

and Tourism Industry in Greece: Attracting Talents, In Christou E. and Fotiades, A. (Eds.), Revisiting
Tourism in the Post-Pandemic Era, School of Economics and Business, International Hellenic
University, ISBN: 978-618-5630-06-5.

|. ANHOGLEVGELG HEAETWV TIEPLTTTWONG (ME KPLTEG)

1.

Vlachos, P., Tasoulis, K., and Theriou, G. (2025) (accepted, forthcoming). Competing logics at
NexusTech Research Institute. In Sage Business Cases. SAGE Publications, Ltd.

2. Tasoulis, K., Vlachos, P. A., & Theriou, G., (2025). Managing talent, culture, and social responsibility

at brilliant ~ games. In Sage Business  Cases. SAGE Publications, Ltd.,
https://doi.org/10.4135/9781071972021.

K. KepaAara og akadnuaikd cuyypdappata

1.

Ogpiovu I. (2015), EAAnVIkEG MeAeTeg Meplmtwong otnv €kdoaon “Atotknon avBpwTitvou AuVapLKoU:
Baolkeég vvoleg kKal oUyxpoveg Taoelg”, Dessler G., 2015, Ek&00eLg KpLtikr), ABrjva.

2. Ogpiou I. (2015), EAAnVIkEG MeAeTeg Meplmtwong otnv €kdoaon “Atotknon avBpwTitvou AuvapLkou:

Baolkeg Evvoleg Kal oUyxpoveg TAoelg”, MANpNG ekdoon, Dessler G., 2022, EkdooeLg KpLtikn, ABrjva.

A. ETTLOTNPOVLKI ETILHEAELA EAANVIKWYVY EKSOCEWV EEVOYAWGOWV
AKASNHAIKWY GUYYPAHHATWY

1.

Griffin, R and Philips M. (2025), “Opyavwolakr ZUPTEPLYOoPq, Alolkwvtag AvBpwTioug Kat
Opyaviopoug”, Ekdooelg T{LOAQ, ©eococalovikn [eTipEAELa O ocuvepyaoia pe Ziaxou E. kat
Atapavtién Al



https://doi.org/10.4135/9781071972021

Haski-Leventhal, D. (2023), “Ztpatnyikr} Etaipikry Kowwvikr) EuBUVN", 2" ékoon, Ek6doelg TCLOAQ,
©eoocalovikn [eTLHEAELA o€ ocuvepyaoia pe Mavaoakn K.].

Martocchio J. (2022), “Atoiknon AvBpwriivwyv Mopwv”, 15n €ékdoaon, Ekdooelg T{LOAQ, Occoalovikn
[eTLpENELa o€ cuvepyaoia pe MavaylwtomouAou A..

Dalkir, K. (2021), “Alaxetplon Nvwong, Bewpla kat Mpdgn”, Ekdooelg T(LOAQ, @scoalovikn [ETiLHEAELA
o€ ouvepyaoia pe Bpawpakn E.].

Haski-Leventhal, D. (2018), “Xtpatnylkn Etaipikry Kowwvikr) EuBlvn”, Ekdooelg TILOAQ,
©eoocalovikn [eTLHEAELA o€ cuvepyaoia pe Mavaoakn K.].

Mondy R. W. and Martocchio ). (2017), “Aloiknon AvBpwtiivwv MépwVv”’, 14" ¢ékdoon, EKSOCELC
T{LOAQ, Osooalovikn [eTiLpéAELa o€ cuvepyaotia pe Kepn B.].

Mariotti S. and Glackin, C. (2016), “ETiLyelpnuatikdtnTa Kat Atotknon Mikpwv Emiiyelprjioswv”, 2"
€kdoon, Ek6ooeLg T(LOAa, @ecoalovikn.

M. ALSOAKTLKA EPTIELpia

Anpokpitelo MNavemiotipLo Opakng
(06/2019 €w¢ 03/2024 wg AleBveg Mavertiotrplo TnG EAANAS0G)
Ma@npata o€ TPOTITUXLAKO TIPOYpAHaA oTtIouSwWVY, TuRpa AET:

1
2
3
4,
5.
6
7
8
9.
1

. Aloiknon AvBpwritvwv Mépwv 2020-crpepa (autoduvapn Stéackahia)
. Opyavwolakr) Zupmepupopad kat Hyeota, 2020-orpepa (autoduvapn SLEaocKaAla)
. Avartuén MpoowTilkwy Ikavotrtwy 2022 - orpepa (autoduvapn stéackalia)

Ertixelpnuatikotnta 2022--crjpepa (autoduvapn StéackaAia)
Opyavwotakr Mabnon kat Ataxeipion Nvwong 2022-2023 (autoduvapn stéackalia)
Etaipikr) EuBUVN kat HOWKN (TtaAatd ipodypappa ortoudwy) 2019-2022 (autoduvapn SLEacKaALq)

. Awaxelplon Kawotoplwy (aiatd mpoypappa ormoudwv) 2019-2022 (autoduvaun StéaokaAia)
. Awaxeilplon MNvwong (maAatd poypappa otoudwyv) 2019-2022 (autoduvapn stsackaia)

ETiixelpnuatikotnta (maAatd mpdypappa ortoudwv) 2019-2022 (autodlvapn dtéackaia)

0. Em{BAeYPn 3 gpeuvnTikwv gpyactwyv (Habnua avabeon epyaciac) 2023-crpepa

Ma@npata o€ HETATITUXLAKA TIPOYPANHATA CTIOUS WV:
MBA executive (Tpuua AET, KaBdaAa)

1.

© N A~ WN

Atolknon AvBpwtitvou AuvaptkoU 2021- onpepa (autoduvapn stéackaAia)

Atayeiplon Atopwv kat Opyaviopwy 2021- onpepa (autoduvapn dtdéaockaAia)

ApxEG Emiiyelpnuatikétntag 2021- onpepa (cuvSLéaockaia)

Atolknon AvBpwtitvwy Mopwv - Opyavwolakr) ZUpTepLpopd 2019-2021 (autoduvaun SLtéackaia)
Hyeola - Emiixetpnotakr) HOwkr) 2019-2021 (cuvéldaokaAia)

Atayelplon Kawvotoptag og ZuvBnkeg 2019-2021 MaykoopLomoinong (cuvsLsackaAia)

Ztpatnywkn Atoiknon 2019-2021 (cuvéLéackaAia)

Eni{pAeyn 15 Metamtuylakwy atppwv 2019- onpepa
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Atoiknon TouploTikwy Etixelpriocwy kat Opyaviopwy yla ZteAexn (Turua AET, KaBaAa):
1. Eldkd ©¢pata Aloiknong TouplopoU (cuvdidaokaAia- Bépata dtoiknong avBpwTitvou SuVapLko)

Atolknon Kawvotoptag, texvoAoylag Kat emyelpriocwy (TUnua pnxavikwy Mapaywyng kat Aloiknong,
Zaven):

1. Ztpatnylkn Aloiknon kat ETiiyeltpnuatikr) MoAttikry 2021- orjpepa (cuvSLSaockaAia)

2. Avdmtuén Emielpnuatikwy Zyxedlwy kat Emiyelpnuatikd Matyvia 2021-onpepa (cuvdildaockalia)
3. EmiBAedn 2 Metamtuylakwy dtatptBwv 2023- orjuepa

Malardalen University, Zoun&ia, Department of Marketing and Strategy
Online 3 months Summer Course 7.5 ECTS
1. Global impact: Managing dilemmas in ethics, responsibility, and sustainability 2024

AweBvég Navemiotrpo tnGg EAAGSOog
Ma@nipata o€ PETATITUXLAKA TIPOYPAUHATA GTIOUSWV:
MSc in Management (University Center of International Programmes of Studies, ©@¢pun, ©gcoalovikn)
1. Human Resources Management 2019-2020 (cuv&L6aockaAia)
MSc in Hospitality & Tourism Management (University Center of International Programmes of Studies,
©¢pun, Oeooahovikn)
1. Human Resources Management in Tourism 2019-2022 (cuvSL6ackaAia)

Avouxto Navemiotrpo Kumpou, Atoiknon Emxepioswyv
Ma@nipata o€ TPOTITUXLAKO TIPOYPAHA CTIOUSWV:
1. ©gpatkn Evotnta: MAE302 Aloiknon AvBpwritvou Auvapikou 2017-2019

Athabasca University, Kavadag, Faculty of Business
Ma@npata o€ HETATITUXLAKO TIPOYPAHA CTIOUSWV:
Executive MBA program
1. Doing Business in a Recovering Economy: Experiencing Greece, 2016 -2017

TexvoAoylko EKTtatdeutiko 16pupa AMO, Tufjpa Atoiknong Emtuxetpocwy
Mafnpata o€ TPOTITUXLAKO TIPOYPAHA CTIOUSWV:
1. Awaxeipion Nvwong 2010-2016 (ETILOTNPOVLKOG CUVEPYATNG, auTtodUvaun Stéackaiia) & 2017-2019
(u€AOG AEM, autodUvapun Léackaiia)
2. Etaipikn) EuBuvn kat HBwkr 2008-2009 (epyactnplakog cuvepydtng) kat 2009-2017 (ETILOTNHOVLKOG
ouvepyatng, autoduvapn Stéackalia)
3. Emelpnuatikotnta- Anupuoupykotnta 2011-2013 (€MLOTNUOVIKOG CUVEPYATNG, aAUTOSUVAUN
SL8aokaAla)
4. Emuyelpnpatikotna 2013-2015 (€MLOTNPOVIKOG ouvepyAtng, autoduvapn Sldackaiia) & 2017-
2019 (ueAog AEN, autoduvapn stéackaAia)
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5. Awaxeiplon Kawotopwwv 2013-2016 (EMLOTNUOVLKOG Cuvepydtng, autoduvapun Sléackaiia) &
2017-2019 (u€Aog AEMN, autoduvapn dtéaockaAia)

6. Zepwaplo TeAsldoltwy 2005-2009 (epyaotnplakog cuvepydtng) kat 2009-2013 (EMLOTNHPOVLKOG
ouvePyatng, autoduvapn Sléackalia)

7. Awowkntikr) Acsovtoloyia kat Mpaktikry 2005-2008 (pyactnpLOKOC CUVEPYATNC)

8. Awoiknon AvBpwtilvwy Mdpwv 2005-2006 (pyactnpLAKOC CUVEPYATNC)

9. Awaxeiplon AvBpwtitvwy Mopwv 2012-2013 (ETILOTNPOVIKOG GUVEPYATNG, CUVSLEACKAALQ)
10. Ztpatnytkr Atotknon 2014-2016 (ETILOTNPOVLKOG OUVEPYATNG, OUVSLEAoKaALQ)

11. Em{BAedn 81 TrTuyLakwy epyactwv (2005-2025)

MaBnpata o€ HETATITUXLAKA TIPOYPAHHATA GTIOUSWV:
MBA
1. Ztpatnylkég Awolknong AvBpwmiivwy  Mopwv  2012- 2017  (€MLOTNPOVIKOG  OUVEPYATNG,
ouvSLSaokaAila)
12. Awaxelplon Kawvotopiag og ZuvBrikeg MNaykooptotmoinong 2012-2017 (€mLOTNHOVLKOG CUVEPYATNG,
ouvSLSaokaAila)
13. Etatptkr Kowwvikry EuBuvn 2012-2017 (€TLotnPOVIKOG ouvepydtng, autoduvapn SL&ackaAia)
14. EniPAePn 22 Metamtuytakwy statptfwv 2013-2017

MSc in Oil and Gas Technology.
1. Leadership, Oil and Gas Management (HRM lectures) 2012-2013 (ETILOTNUOVLIKOG OLVEPYATNG,
ouvSLSaokaAila)
Leadership 2013- 2017 (EMLOTNUOVLIKOG CUVEPYATNG, CUVSLEAOKAALQ)
Strategic Management 2013- 2017 (ETILOTNPOVLKOG CLUVEPYATNG, CUVELEAOKAALQ)
Change Management 2013-2017 (ETILOTNPOVLKOG CUVEPYATNG, CUVSLSAOKAALQ)
Ent{BAePn 6 Metamtuylakwy slatptfwv 2013-2017

A SN

N. Akadnpaikég &paoctnplotnTteG KaL GCUMBOAR otnv
ETILOTNMOVLKA Kowvotnta

EpEUVNTLKEG SpacTnPLOTNTEG
e AvamAnpwtng Ekd0tng (Associate editor) oto medio tng AAA oto SLebveg TiepLodiko Heliyon| IF
4.0 (Business and Economics section) tng Elsevier, (2021- 2025).
e KpLtAg (reviewer) og SOV emLOTNPOVIKA TIEPLOSLKA (2009 - orpEPQ):

o European Management Journal (ISSN: 0263-2373), Leadership and Organisational
Development Journal (ISNN: 0143-7739), Journal of Workplace Learning (ISSN: 1366-5626),
Journal of Small Business and Enterprise Development (ISSN: 1462-6004), International Journal
of Business Performance Management (ISSN: 1741-5039), Management Research Review (ISSN:
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2040-8269), International Journal of Business and Economic Sciences Applied Research (ISSN:
2408-0101), International Journal of Selection and Assessment (ISSN: 1468-2389), Heliyon -
business and economics section (ISSN: 2405-8440), Central European Management Journal
(ISSN: 2658-0845), Journal of Entrepreneurship, Management and Innovation (ISSN 2299-7326).

MeA€teg eupUTEPOU EVELAPEPOVTOC:

o Talévta Kat emxelproelg otnv EAAGda: Mia SUokoAn cupBiwon; TacoUAng, K., @eploy, T,
BAaxog, M., & KapmoAng, X. 2019. https://s.kathimerini.gr/resources/article-files/talenta-kai-
epixeirhseis-sthn-ellada.pdf Anuooieuon amoteAeopdtwy peAéTNG otnv  KaBnuepwn:
https://www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-0-agnostos-ch-sto-brain-

drain/
ZLwTnen mapaitnon: AouAgvovtag oTo PEAAVTL. «OEAOUE TILO UYL OpLa PETAEL ETIAYYEAUATLKAG
Kat TIPOCWTILKNG {wNnG», O¢plou . Kabnuepwn Special Reports
https://www.kathimerini.gr/investigations/special-reports/562742947/siopiri-paraitisi-

doyleyontas-sto-relanti/

ApactnpLotnteg eEwotpeeLag Kal Stebvortoinong

Evepyry ouppetoxr) otlg Spaoctnplotnteg tou AleBvoug Awktuou Mavemotnuiwv, Prime
Networking (https://www.primenetworking.eu/): urmeuBuvog kabnyntrig SleBvwv opasdikwv
project TTOU OUUPETEXOUV OTO ETNOLO POLTNTIKO ouvedplo Euroweek (2018 - oruepa) kat
ouvtovLotng / academic coach 24 hour Primeathon (Hackoffice - to péAov tng epyaciag) (2020-
onuepQ).

AtaAéeLg og International Teaching Weeks oto eEwtepLko:

o University of Brno, Czech Republic 2022, 2023 & 2024, Lecture: Recruitment and Selection

o University of Brno, Czech Republic 2021, Lecture: Introduction to Strategic CSR

o University of Coimbra, Portugal 2018, Lecture: Assessment Centers

EKTIALSEVUTLKEG S§pacTnpLOTNTEG

YTootrplén Kal CUPPETOXN MEOW TOU gpeuvnTIKOU epyaotnpiou BICC otnv Slopyavwon tou
Thrace negotiations tournament, tou povadikoU Toupvoud SLampaypdateucng otnv AVATOALK)
Makedovia kat ©pdkn (2021-crjpepa) Pe OTOXO TNV EVEPYH EPTIAOKI (POLTNTWV ToU Turpatog AET.

=. ALOLKNTLKO £pyo oto MavemiotpLo

AtevBuvtng  TOU  gpeuvnTKOU  gpyactnplou  Kawotoplag, — Anuloupylkotntag — Kat
Avtaywviotikotntag Emiyelproswv kat Opyaviopwv (BICC), TuApa AET (08/2021- orjuepa).
AteuBuvtng Mpoypdppatog Metamtuylakwy Zmoudwv Alolknon Emixelpnocwv kat Opyaviopwy
yla XteAexn (Executive MBA), Turua AET (10/2019-orpepa)

AvamAnpwtng utteuBuvoc yla to Mpoypappa «Erasmus», TuRua AET (2023-0ruepa).
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https://s.kathimerini.gr/resources/article-files/talenta-kai-epixeirhseis-sthn-ellada.pdf
https://s.kathimerini.gr/resources/article-files/talenta-kai-epixeirhseis-sthn-ellada.pdf
https://www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-o-agnostos-ch-sto-brain-drain/
https://www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-o-agnostos-ch-sto-brain-drain/
https://www.kathimerini.gr/investigations/special-reports/562742947/siopiri-paraitisi-doyleyontas-sto-relanti/
https://www.kathimerini.gr/investigations/special-reports/562742947/siopiri-paraitisi-doyleyontas-sto-relanti/

e AvamAnpwtng ekmpoowTog (deputy leader) Tou Tuuatog AET Kat Kat' emektacn tou AMNO oto
Maverotnuakd Atktuo Prime Networking (2024-onpepa).
e EkmpoOowTOoq pEAOG AEM Turpatog AET otnv Koountetla tng ZXoARG AlolknTikng EmotAung Kat

AoyLOTIKNG (2024-0npepaQ).

e MéAog Opadag Ecwtepiknc AELoAdynong (OMEA), Turpa AET (09/ 2023-orpepa).

e ZUPBoUAOC PoltnTikng Opasdag (ZP0) «WneLakou Meplexopévou» TuRUatog AET. (2024-orpepa)
e MEéEANOC ETILTPOTIAG / ETTOTITNG TIPAKTLKAG AoKNOoNG poltntwy (2021-2024).

e MéANog Emitpomig Stevepyelag kKat afloAdynong TPOXELPWY SLaywVLoHWY yLa Tn TipopnBela

ayaBwv Kat uttnpeclwy, MaverotnuLloutoAr) KaBdAag AITAE (2019-2022).

e YmeUBuvog pabrpatog «ApxEg Alolknong ETiLyelpr)oswy» yLa TLG KATATAKTHPLEG e€eTAoELg (2019-
onNuEPQ).
e NOUTEG SLOLKNTLKEC APHOSLOTNTEC:

o Méhog emitpontiwv afloAdynong yla TANpwon B€cswv o€ yVWOTIKA Tedla oto gupUTEPO
QVTLKELUEVO TNG OSLlolkNoNG ETILXELPNOEWY  EKTIALSEUTIKOU TIPOOWTILKOU /  EVTETAAPEVWVY
SL8aokovIwy (2023-cruepa), HEAOC TNG SLHEAOUC opddag avamtugng Tou 06nyou oTtoudwy Tou
TUNHaTOC, PEAOG TNG opadag epyaciag motomoinong tou TuRuatog (2022-2023), oxedlacpog
SpAacewv oVVEEONG E TNV ayopd Epyaciag — CUVEPYELEG PE EUTIOPLKO ETILUEANTAPLO.

=. ZUMPBOUAEUTLKH UTIOOTHPLEN KAL ETMOMTELAN SLEAKTOPLKWV
SratpLfwv

ETBAETTIWY KAONyNTng

e Mapia MpoyouAdkn , AMO (2025-onpepa), H emidpaon tng texvnTrg vonuoouvng otn Slaxeiplon
avBpWTILVWV TIOPWV 0TN VAUTIALQ.

e BAdolog Zapavtwoég, AMNO (2025-onpepa), Evaluating Learning and Development strategies for
embedding Al in University teaching: Impact on Lecturers' productivity.

e  MdAapa ZiénpottoUAou, Université Bourgogne-Franche-Comté, cuvetitBAénwv Kabnyntnig and to
SeUTePO £10G TNG SLatpLPng padl pe prof. Eric Monnin (2022-2023), Transposition des techniques
managériales de la haute performance sportive dans la direction des établissements scolaires : le
cas de leadership transformationnel en Gréce et en France (Metagpopd TeXVIKWV SLoiknong
VPNAWV EMLEOCEWV aTIO TOV XWPO TOU aBANTLOPOU OTN §L0lkNoN OXOALKWV PoVASWV: N TiEpLTTTWwon
TOU PETAOXNMUATLOTIKOU NYETIKOU HoVTEAOU otnv EAAGSa kat otn FaAAia).

MEAoG TPLPEAOUG GUHBOUAEUTLKNG ETILTPOTING
e TCaota Mapia, AMG (2020-orpepa), Opyavwaotakr WuyxoAoyia, Zupmeplpopd kat Mapakivnon oto
Epyaotako MeptBariov.
e TewpylLaddng BaoiAelog, AMO (2023-cruepa), Aoiknon ANayng kat Phocogia: MovteAa TIPAKTLKNAG
EPAPHOYNG.
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Mé£Aog emtapeAoUg emLTtpomiG a§LoAdynong

e [Mavaywrtidbou Zowia, Mavemotiulo Makedoviag (oAokAipwon 2025), Employer Branding
Strategy in the pre-Recruitment stage: HR practices and outcomes for candidates and employees
An Empirical Approach.
MNamaBeodwpou Mapta, Mavemotruo Makedoviag (oAokArpwaon 2025),
MapeyBatikr) PEAETN O SUO XPOVIKEG TIEPLOSOUC TWV TAPAYOVIWV TIOU Emnpedlouv tnv
ETIAYYEAUATLKA €£0UBEVWON TWV VOONAEUTWY, TNV LOOPPOTILA ETTAYYEAPATIKNG KAL TIPOOWTILKNG
WN¢ KaL Tnv ToLoTNTa NS Yeoviidag Twv acbevwy.

e [MauAdkou Euyevia, OMA (oAokArjpwaon 2024), H Avarntugn tng EATiSag o€ UYELOVOULKO TIPOCWTILKO
KaL n emidpaocn tng otnv LkavoTolnon Twv acBevwy o€ povasdeg vyelac.

e Towvn Eudokia, OMA, (oAokAripwon 2023), O poAog tng otnv PUXLKN UyEla KAl OTLG EPYACLAKEG
oTAOoELG KaL N €EEALEN TNG OUYKPOUGCLAKNAG OXEONG.

e Aalavakn Bépa, OMA (oAokArpwon 2023), O poAog tnG otnv PUXLKN UYELQ KAL OTLG EPYACLAKEG
OTAOELG KaL N €EEALEN TNEG CUYKPOUGCLAKNG OXEONC.

e Taltavapou Agpoditn, OMA (oAokAnpwon 2023), lotooeAideg Kowwvikng Alktuwong Kat
MpooéAkuon - Erthoyn AA: O poAog TNG apvnTkAG SLaSLKTUAKAG TTANPOYOPNOoNG.

O. ETtayyeApatLKN ePmeLpia

Zuvtoviotig NMpoypappatog Ekmaidsvuong

07/2021 - 10/2023

Light Hub

Aopn Ztplé&ng Emuyelpnuatikotntag tou EmpeAntnplou ERpou

ZUMPBOUAOG ETILXELPOEWV - OLKOVOHOAGYOG

01/2011 -12/2017

Yrinpeotieg TpltoBadpiag Ekmaidsuong, Yrinpeoleg mapoxng EMLXELPNHATIKWY CUUBOUAWY
AuTO-amacyoAnon

Eupwmalk@ Epeuvnuika [MMpoypappata, Eupwraika Mpoypaupata Avamrtuéng, Emuyelpnuatikn
ZTpatnyLkn kat Avarrtugn, Ataxeipton AvBpwritvou Auvapikou, YAotmoinon Ekmatdeutikwy Epywv.

Science Technology Lab

10/2013 - 01/2017

Etaipeia oupBoUAwy emixelpriocwy (strategic development & HRM)

@eplou I'. A. Zapnytavvidng O.E.

Ataxeilplon Epywv, Epsuva Ayopdg, Emixelpnpatikn Ztpatnylkn katr Avamrtugn, Emegepyacia kat
AvaAuon Aedopévwy, EKTIALSEUTIKEG YTIOOTNPLKTIKEG Apaotnplotnteg, Alaxeiplon AvBpwritvou
Auvvapko.
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EEwtepLKOG cuvepydtng - ZUPPOUAOG ETILXELPOEWY

11/2004 - 03/2009

Grant Solutions A.E.

Etaipeia ocupBoUAWY ETILXELPHOEWVY

TupBoUAeuTk) Mépuva kat Katdption AvBpwriivou AuvapikoU, Eupwtaikd [Mpoypapuata
Avarmrtuénc.

M. EBeAovtiIKN epyacia / epmepia

Elwonyntng ekmaidsuong
11/2021 -11/2023
Kick-iT | Aoun Ztrpt&ng Emuyelpnuatikétntag kat Kawvotoptag Kapdhag

ETILOTNPOVLKOG GUVEPYATNG

09/2005 - 12/2017

TexvoAoyLko Ekatseutiko 16pupa AMO, Turpa Atotknong Emiixelprioswy, Mpdypappa Erasmus+
Ma@nipata ocg Erasmus goitntég: Human Resource Management, Business Strategy

Mé£Aog tng Opyavwtikng EmtLtpor)g tou TEDx Kavala 2016 kal 2017
2017: Sponshorship Manager | 2016: Speaker catalyst team member

P. Ag€LOTNTEG KAL KATAPTLON

Zéveg Mwooeg
e ApLOTN yvwon ayyAlkng yAwooag.
e ZTOLXELWSENG YVWOoN TNG YAALKAG YAwooag (Certificate).

Frvwoelg H/Y
e Microsoft Office Suite: Word, Excel, PowerPoint, Outlook (AtmAwpa CCU tou ApLoToTEAELOU
Mavemotnuiou ©ecoalovikng).
e XELPLOPOC TWV OTATLOTLKWY TIPOYPAPPATwyY SPSS kat AMOS.
e Tpoypaupata mapoucLacewyv Kat dnuloupylag eplexopevou: Canva, Prezi, Napkin
e T[poypaupata dtaxeipiong BLBALoypagikwy avagpopwv: Mendeley
e Epyaleia mapaywylkng texvntng vonuoouvng: ChatGPT, Gemini, Claude, Consensus

ETtayyeApatikn Kataption

e Assessment Centre Master Class. 03/2013, Qmetric: Zxedlaopog, Opyavwon, & YAormoinon
Kevtpou AELoAGYNONG.
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Z. AoLTtd otoLXELa

e Abela Aokroewg OlkovopoAoyLkoU ETtayyéApatog

o Owkovoplkd EmipeAntriplo tng EANGSag, Ampidlog 2006 (AptBuog adetag: 0206078572 / AM
078572).

e MéAog Tou OkovopikoU EmipeAntnplou EAAGSaG
e ITPATLWTLKA Ontela

o El8koTNTa YXEPLOTNC pEoWV HAekTpOoVLKoU MoAgpou (XMHIT) - Akpoatr|g, teplodog 2009-2010.
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