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Avdarmtugn AvBpwritvou Auvaptkou, Ekmatdsuon kat Ata Blou Mdenon.

Emiwotnpoviky Ymootnpt§n Opadag ‘Epyou  (6KTTALSEUTIKO — TIPOYPAUMA  KOLWWVLKNG
ETLYELpNUaTIKOTNTAG), 15/03/2018 - 20/09/20. Mpoypaupa INTERREG V-A Greece Bulgaria 2014 -
2020 / «Support of Social Enterprises Development and Enhancement of Employment» / SOSEDEE.
ETILOTNPOVLKOG ZUVEPYATNG, HEAOG TNG opadag Emyetpnuatiking Avantuéng, M€ avtikeipevo
Yninpeoieg Epeuvag kat AVATITUENG UE OTOXO TNV KATAPTLON ETILXELPNHATIKWY OXESLWV Twv
Yrotpoywyv, 11/2016 - 09/2018, Epyo “Fellowships” tou Epyaoctnpiou ‘Hpaiotog tou TEI AMO, pe
TNV ATOKAELOTLKN YTtoothpLgn tou I6pupatog Ztavpog Nidpxoc.

MNapoxn Yrinpeowwv TpLtoPadpLag Ekmaideuong / GUPPBOUAEUTLKWY YTINPEGLWVY (EVTOTILOPOG,
TiposTolpacia Kal €Aeyxog UTIOBOANG TPOTACEWV OTOo TAAlolo EAANVIkwv kat Eupwrailkwv
MPOOKANCEWV TIOU PTIOPEL VA CUPIHETACXEL TO TEI wg SuvnTikog Stkatouxoc), 07/2013-02/2014, EAKE
TEI AMO.




10.

O.

ETLotnpoVLKOG YTIEVLBUVOG Zepvapiwy & ETLotnpovikn Yrootrplgn Opadag Epyou, 09/ 2012
- 03/2014, NMpoypappa INTERREG EAAGSa-Boudyapia 2007-2013/ IG-BTP/ “Integrating the Greek -
Bulgarian Tourism Product”.

Yninpeoieg ZuAloyn g & Entegepyaciag AeSopévwy / Mapoxn Yrinpeoltwv OtkovopoAoyou 06/
2011 - 06/2013, Mpdypappa INTERREG «EANGSa- Bouhyapia 2007-2013»/ IDBABO/ «OAOKANPpWHEVN
PneLakn yépupa HeTal akadnPaikwy Kat ETILYELPNHATLKWY 0pYAVLOHWV».

Epeuvntng Awdaktoplkng Awatpifnig / Ymotpowia 31/05/2007 - 30/06/2009. Mpodypaupa
Evioxuong Epeuvntikol AuvapikoU MENEA 2003 (Mpda&n 03EA), «H emidpaon Twv TPAKTIKWY TNG
Atoiknong AvBpwTiivwy Mopwv» (AAI) oTnv AELTOUPYLKN €TTLS00N TNE TTapaywyLkng dtadikaotag kat
oTNV Lkavotnta dnuloupylag kat xpriong tng yvwong». Anuokpitelo Mavemotriplo ©pdkng - Grant
Thornton Consulting A.E.

AnNPOGLEVCELG GE CUAAOYLKOUG TOHOUG (HE KPLTEG)

. Tsakiridou C.M., Karanasiopoulou C and Theriou G. (2022), Employer Branding in the Hospitality

and Tourism Industry in Greece: Attracting Talents, In Christou E. and Fotiades, A. (Eds.), Revisiting
Tourism in the Post-Pandemic Era, School of Economics and Business, International Hellenic
University, ISBN: 978-618-5630-06-5.

|. ANHOOLEVGELG HEAETWYV TIEPLTITWONG (HE KPLTEG)

1.

2.

K.

1.

2.

Vlachos, P., Tasoulis, K., and Theriou, G. (2025) (accepted, forthcoming). Competing logics at
NexusTech Research Institute. In Sage Business Cases. SAGE Publications, Ltd.

Tasoulis, K., Vlachos, P. A., & Theriou, G., (2025). Managing talent, culture, and social responsibility
at brilliant ~ games. In Sage Business Cases. SAGE Publications, Ltd.,
https://doi.org/10.4135/9781071972021.

Kepalaila og akadnuaika cuyypaupata

Ogpiou I. (2015), EAANVIKeG MeAeteg Mepimtwong otnv €kdoaon “Alolknon avBpwTitvou AuvapiLkou:
Baolkeg Evvoleg Kal oUyxpoveg Taoelg”, Dessler G., 2015, Ek6ooeLg KpLtikr), ABrjva.

Oegpiou I. (2022), EAANVIKEG MeAeTeg Mepimtwong otnv €kdoon “Aloiknon avBpwtivou AuvapiLkou:
Baolkeg Evvoleg kal oUyxpoveg Taoelg”, MARpNG ekdoon, Dessler G., 2022, Ek&0oeLg KpLtikn, ABrjva.



https://doi.org/10.4135/9781071972021

A. ETTLOTNHOVLKN ETILHEAELA EAANVLKWVY EKSOGEWV EEVOYAWGCWYV
AKASNHATKWY GUYYPAHHATWY

. Griffin, R and Philips M. (2025), “Opyavwolakry Zupteplpopd, Alotkwvtag AvBpwTioug Kat

Opyaviopoug”, Ekdooelg T{LOAQ, ©ecooalovikn [eTipEAEla o ouvepyaola pe Ziaxou E. kat
Atapavtidn Al

Haski-Leventhal, D. (2023), “Ztpatnytkr Etaipikry Kowwvikr) EuBUvn", 2" ékSoon, EkSdoeLg T(LOAQ,
©eoocalovikn [eTLHEAELA O ouvepyaoia pe Mavaoakn K.].

Martocchio J. (2022), “Atoiknon AvBpwTtivwy Mopwv”, 15n ékdoaon, Ekdooelg T{LOAQ, Occoalovikn
[eTLpéNELa o€ ocuvepyaoia pe MavaylwtomouAou Al.

Dalkir, K. (2021), “Alaxeiplon N'vwong, Bewpla kat Mpdgn”, Ekdooelg T(LOAQ, Oscoalovikn [ETILHEAELA
o€ ouvepyaoia pe Bpatwpakn E.].

Haski-Leventhal, D. (2018), “Xtpatnywkny Etaipikrp Kowwvikry EuBUvn", Ek&00elg TILOAQ,
©eooalovikn [eMpEAELa o ouvepyaoia pe Mavaodakn K.].

Mondy R. W. and Martocchio J. (2017), “Aloiknon AvBpwtiivwyv Mopwv”, 14" ékdoon, EkSdoeLg
T{LOAa, Osooalovikn [eTiLpéAeLa o€ ouvepyaotia pe Képn B.].

Mariotti S. and Glackin, C. (2016), “Emiyelpnuatikotnta kat Atoiknon Mikpwv Emiiyelpricewy”, 2"
€kdoon, Ek60oeLg TLOA, Occoalovikn.

M. ALSOAKTLKA EPTIELpia

Anpokpitelo NMNavemiotpLo Opdakng
(06/2019 £w¢ 03/2024 wg AleBveg Mavertiotrpio Tng EANAS0G)
Ma@npata o€ TPOTTUXLAKO TIPOYpAHaA oTtIouSWVY, TuRpa AET:

1
2
3
4,
5.
6
7
8
9.
1

. Aloiknon AvBpwritvwv Mépwv 2020-crpepa (autoduvapn Stéackahia)
. Opyavwolakr) ZupTmepupopad kat Hyeota, 2020-orpepa (autoduvaun SLEacKaAlq)
. Avartuén Mpoowtlkwy Ikavotrtwy 2022 - orpepa (autoduvapn stéackalia)

Eruyetpnpatikotnta 2022--onpepa (autoduvapn SLéackaAia)
Opyavwolakr) Mabnon kat Ataxetpion Nvwong 2022-2023 (autoduvapun stéackaAia)
Etaipikry EuBUvVN kat HBWKA (Ttahatd pdypappa ortoudwv) 2019-2022 (autoduvapn StéackaAia)

. Awayeiplon Kawvotopwwyv (aAald mpoypappa ormoudwyv) 2019-2022 (autoduvapn stéackaAia)
. Awaxeiplon Nvwong (TtaAhatd mpdypappa ormoudwv) 2019-2022 (autoduvapn SLtéackaiia)

Ertiyetpnpatikotnta (maAatd mpoypappa ornoudwv) 2019-2022 (autoduvapn SLéackaiia)

0. EmiBAeYn 3 epeuvntikwy epyactwyv (UABnua avabeon epyaciag) 2023-cnuepa

Ma@npata o€ HETATITUXLAKA TIPOYPANHATA CTIOUS WV:
MBA executive (Tpuua AET, KaBdaAa)

1.

Atolknon AvBpwtitvou AuvapikoU 2021- orpepa (autoduvapn stéackaAia)
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Atayeiplon Atopwv kat Opyaviopwy 2021- onpepa (autoduvapn StéaockaAia)

ApxEG Emiiyelpnuatikétntag 2021- orjpepa (cuvSLéaockaia)

Atolknon AvBpwtilvwy Moépwv - Opyavwolakr) ZuptepLpopd 2019-2021 (autoduvaun SLéackaAia)
Hyeola - Emixetpnotakr) HOwkr) 2019-2021 (cuvéiléaokaAia)

Atayeiplon Kawvotoptag og ZuvBrikeg 2019-2021 MaykooploTolnong (cuvsLsackaAila)

Ztpatnytkr Aloiknon 2019-2021 (cuvéLSackaAia)

EniBAedn 15 Metamtuylakwy dtatplpwv 2019- orpepa

Atoiknon Touplotikwy Emiixelpriogwy kat Opyaviopwy yla Ztehéxn (Turua AET, KaBaha):

1. EWdkd ©¢pata Atoiknong TouptopoU 2021-2024 (ouvdildackaAia- Bépata Sloiknong avBpwrivou
SuvapLkou)

© N U A~ W

Atoiknon Kawvotoptag, texyvoAoytlag Kat emxelpriocwyv (TuApa pnxavikwy Mapaywyng kat Aloiknong,
=aven):

1. Ztpatnylkn Aloiknon kat Emiiyelpnuatikr) MoAttikry 2020- orjpepa (cuvSLSackaAia)

2. Avdmtuén Emielpnuatikwy Zyxedlwy kat Emyelpnuatikd Matyvia 2021-onpepa (cuvdidaokalia)
3. EmiBAedn 2 Metamtuylakwy dtatplBwv 2023- orpepa

Malardalen University, Zounéia, Department of Marketing and Strategy
Online 3 months Summer Course 7.5 ECTS
1. Global impact: Managing dilemmas in ethics, responsibility, and sustainability 2024

AeBvég Navemiothpo tnG EAANGSOG
Ma@nipata o€ PETATITUXLAKA TIPOYPAUHATA GTIOUSWV:
MSc in Management (University Center of International Programmes of Studies, @¢ppun, @scoalovikn)
1. Human Resources Management 2019-2020 (cuv&L6aockaAia)
MSc in Hospitality & Tourism Management (University Center of International Programmes of Studies,
©¢pun, Oecoahovikn)
1. Human Resources Management in Tourism 2019-2022 (cuvSL6aokaAia)

Avouxto NavemiotrpLo Kumpou, Atoiknon Emuxepioswyv
Mafnpata o€ TPOTTUXLAKO TIPOYPAHHA CTIOVSWV:
1. Ogpatikn Evotnta: MAE302 Aloiknon AvBpwritvou Auvapikov 2017-2019

Athabasca University, Kavadag, Faculty of Business
Mafnpata o€ HETATITUXLAKO TIPOYPAHA CTIOUSWV:
Executive MBA program
1. Doing Business in a Recovering Economy: Experiencing Greece, 2016 -2017
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TexvoAoylko EKTtatdeutiko '16pupa AMO, Tufpa Aroiknong Emuxetposwy
Mafnipata o€ TPOTTUXLAKO TIPOYPAHA CTIOUSWV:
1. Awayeipion Nvwong 2010-2016 (ETILOTNPOVLKOC CUVEPYATNG, autodUvaun Stéackaiia) & 2017-2019
(u€AOC AEM, autodlvaun SLsackaiia)
2. Etaipikry EuBUvN kat HBwkr 2008-2009 (epyactnplakdg cuvepydtng) kat 2009-2017 (ETILOTNHOVLIKOG
ouvePyaAtng, autoduvapn Stéaockalia)
3. Emelpnuatikotnta- Anuuoupykotnta 2011-2013 (€MLOTNUOVIKOG CGUVEPYATNG, aAUTOSUVAUN
SLSaoKoALa)
4. Emyelpnuatikotnta 2013-2015 (emotnPovikdg ouvepydtng, autoduvaun Sldackaiia) & 2017-
2019 (péAog AEM, autoduvaun Sléackaiia)
5. Awaxelplon Kawotopwwv 2013-2016 (EMLOTNPOVLKOG Cuvepydtng, autoduvapun Sléackaiia) &
2017-2019 (u€Aog AEMN, autoduvapn StéaockaAia)
6. Zepwaplo TeAelowoltwyv 2005-2009 (epyactnplakdg ocuvepydtng) kat 2009-2013 (EMLOTNPOVLKOC
ouvepPyatng, autoduvapun Sléackalia)
7. Alolkntikr) Asovtoloyia kat Mpaktikry 2005-2008 (epyactnplakdg cuvepyatnc)
8. Aloiknon AvBpwrilvwyv Mépwv 2005-2006 (epyactnplakdg cuvepydatng)
9. Awayeiplon AvBpwtitvwy Mépwv 2012-2013 (€TLOTNPOVIKOG OUVEPYATNG, CLVSLEACKAALQ)
10. Ztpatnytkn Atotknon 2014-2016 (ETILOTNPOVIKOG CUVEPYATNG, OCUVSLEAoKAALQ)
11. Emi{BAedn 81 TTuyLaKwy epyactwv (2005-2025)

Ma@nipata o€ PETATITUXLAKA TIPOYPANHATA GTIOUSWV:
MBA
1. Ztpatnylkeg Aloiknong AvBpwtiivwv  Mopwv  2012- 2017  (€MLOTNUOVIKOG  OUVEPYATNG,
ouvSLSaokaAila)
12. Awaxelplon Kawvotopiag og ZuvBrkeg MNaykooptomoinong 2012-2017 (€mLOTNHUOVLKOG CUVEPYATNG,
ouvSLSaokaAila)
13. Etatptkr) Kowwvikry EuBuvn 2012-2017 (€TLOTNPOVIKOC oUVEPYATNG, autoduvapn SL&ackaAia)
14. EniPAePn 22 Metamtuytakwy statptfwv 2013-2017
MSc in Oil and Gas Technology.
1. Leadership, Oil and Gas Management (HRM lectures) 2012-2013 (€TILOTNPOVLKOG CUVEPYATNG,
ouVSLSaoKOALQ)
Leadership 2013- 2017 (€TLOTNPOVLKOG CLUVEPYATNG, CLUVELEAOKAALQ)
Strategic Management 2013- 2017 (ETILOTNHPOVLKOG CUVEPYATNG, CUVELEAOKAALQ)
Change Management 2013-2017 (ETILOTNHOVLKOG CUVEPYATNG, CLUVSLEACKAALQ)
EniBAen 6 Metamtuylakwy dtatptBwv 2013-2017

LA S A
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N. Akadnpaikég &pactnpldotnNTteG KaL GCUMBOAR otnv
ETILOTNHOVLKN KoLvotnta

EpEUVNTLKEG SpactnPLOTNTEG
e AvanmAnpwtng Ekd0tng (Associate editor) oto medlo tng AAA oto Slebveg TiepLodiko Heliyon| IF
4.0 (Business and Economics section) tng Elsevier (2021- 2025).
o KpLTtiG (reviewer) og 81BN €MLOTNPOVLIKA TIEPLOSLKA (2009 - orjuEPQ):

o European Management Journal (ISSN: 0263-2373), Leadership and Organisational
Development Journal (ISNN: 0143-7739), Journal of Workplace Learning (ISSN: 1366-5626),
Journal of Small Business and Enterprise Development (ISSN: 1462-6004), International Journal
of Business Performance Management (ISSN: 1741-5039), Management Research Review (ISSN:
2040-8269), International Journal of Business and Economic Sciences Applied Research (ISSN:
2408-0101), International Journal of Selection and Assessment (ISSN: 1468-2389), Heliyon -
business and economics section (ISSN: 2405-8440), Central European Management Journal
(ISSN: 2658-0845), Journal of Entrepreneurship, Management and Innovation (ISSN 2299-7326).

e MelAéteg supUTEPOU EVELAYEPOVTOC:

o TaAévta Kat emyelpioelg otnv EAAGSa: Mia SuokoAn cupfiwon; TacoUAng, K., Ggplov, T,
BAdxog, M., & KapmoAng, X. 2019. https://s.kathimerini.gr/resources/article-files/talenta-kai-
epixeirhseis-sthn-ellada.pdf Anuoocieuon amoteAeopdtwy peAetng otnv  Kabnuepun:
https.//www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-0-agnostos-ch-sto-brain-
drain/

ZLWTNEN Tapaitnon: AouAsUovtag oTo peAavtl. «@EAOUE TILO UYL dpla PETAEY ETTAYYEAPATLKNG

Ka TIPOOWTILKNG wne», O¢eplou r. KaBnpepvn Special Reports

https://www.kathimerini.gr/investigations/special-reports/562742947/siopiri-paraitisi-

doyleyontas-sto-relanti/

ApactnpLotnteg eEwotpeLag kal Stebvotoinong

e Evepyn ouppetoxny otlg Spactnplotnie¢ tou AleBvolg Alktuou Mavemotnuiwy, Prime
Networking (https://www.primenetworking.eu/): urmeUBuvog Kabnyntrig SleBvwv opasdikwy
project TIOU OCUMMETEXOUV OTO ETNOLO QOLTNTIKO ouveSplo Euroweek (2018 - onuepa) kat
ouvtovlotrg / academic coach 24 hour Primeathon (Hackoffice - to péMov tng epyaciag) (2020-
oNpEPQ).

e AwoAe€elg og International Teaching Weeks oto e§wtepLko:
o University of Brno, Czech Republic 2022, 2023 & 2024, Lecture: Recruitment and Selection
o University of Brno, Czech Republic 2021, Lecture: Introduction to Strategic CSR
o University of Coimbra, Portugal 2018, Lecture: Assessment Centers
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https://s.kathimerini.gr/resources/article-files/talenta-kai-epixeirhseis-sthn-ellada.pdf
https://s.kathimerini.gr/resources/article-files/talenta-kai-epixeirhseis-sthn-ellada.pdf
https://www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-o-agnostos-ch-sto-brain-drain/
https://www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-o-agnostos-ch-sto-brain-drain/
https://www.kathimerini.gr/investigations/special-reports/562742947/siopiri-paraitisi-doyleyontas-sto-relanti/
https://www.kathimerini.gr/investigations/special-reports/562742947/siopiri-paraitisi-doyleyontas-sto-relanti/

EKTIALSEUTLKEG SpactnpLOTNTEG

YTooTpLEN KAl CUPHETOXN MEOW TOU gpsuvnTikol epyactnplou BICC otnv Slopydvwon tou
Thrace negotiations tournament, Tou povadlkoU TOUPVOUA SLATIPAYHUATEVONG OTNV AVATOALKN)
Makedovia kat ©pdkn (2021-crjpepa) Pe OTOXO TNV EVEPYH EPTIAOKN (POLTNTWVY ToU Turuatog AET.

ALOLKNTLKO £pyo oto MAVETILOTHLO

AtevBuvt)c  TOUu  gpeuvnTKOU  gpyactnplou  Kawvotoplag, — Anuloupylkotntag — Kat
Avtaywviotikotntag Emiyelprjoswv kat Opyaviopwy (BICC), Turpa AET (08/2021- orjuepa).
AteuBuvtnc Mpoypdppatog Metamtuylakwy Zoudwv Alolknon Emixelprioewv kat Opyaviopwy
yla ZteAexn (Executive MBA), Turjua AET (10/2019-orjpepa)

AvamAnpwtrg utteUBuVOC yLa to Mpodypaupa «Erasmus», Turua AET (2023-crpepa).

AvamAnpwTtng ekmpoowTtoc (deputy leader) tou Turpatog AET kal KAt emektacn tou Al oto

Mavemotnulako Aiktuo Prime Networking (2024-orpepa).

EkmipoowTtog péAog AEM Turuatog AET otnv Koopntela tng ZxoAng ALolKNTLKAG ETiLotrung Kat

AOYLOTLKNG (2024-01\pepQ).

Mélog Opadag Eowteptkng A§LoAdynong (OMEA), Tunua AET (09/ 2023-crjpepa).

ZUpBouAog PoltnTikAg Opadag (ZP0) «WneLakou Meplexopévous TunUatog AET. (2024-cruepa)

MEAOG ETILTPOTING / ETIOTITNG TIPAKTLKIG AOKNONG YoLTNTWV (2021-2024).

MéAog Emitpomig Slevepyelag kat a&loAdynong Tpoxelpwy Slaywviopwy yla tn mpoundela

ayabwv kat urtnpeotwy, MavemotnuloutoAn Kapdhag AIMAE (2019-2022).

YTeUBuvog pabrpatog «Apxeg Alolknong ETILXELPHOEWV» yLa TLG KATATAKTNPLEG e&eTdoeLg (2019-

onuepQ).

AOLUTTEC SLOLKNTLKEG ApPOSLOTNTEG:

o Mélog emitporwyv afloAdynong yla TANRpwon B£ocwv o€ yvwoTlka Tedla oto gupUTEPO
aVTIKE(PHEVO TNG SlolkNoNG ETILXELPHOEWY  EKTIALSEUTIKOU TIPOOWTILKOU /  EVTETAAPEVWVY
SL6aokovVTwy (2023-oruepa), HEAOG TNG SLUEAOUC opadag avAamtugng tou 06nyou oTtoudwy Tou
TUNHaTOC, YEAOG TNG opadag epyaciag motomoinong tou TuRpatog (2022-2023), oxedLlacpuog
SpAacewv oLVEEONG E TNV ayopd Epyaciag — CUVEPYELEG PE EUTIOPLKO ETILUEANTAPLO.

ZUMBOUAEUTLKN) uTtooTAPLEN KOL ETIOTITELA SLEAKTOPLKWV

SratpLfwv

ETBAETTIWY KAONyNTNg

Mapia MpoyouAdkn , AMO (2025-cAuepa), H emidpaon tng TexvNTNG vonpooLvng otn dlaxeiplon
avOpwTiVWV TIOpWV otn vauTAia.

BAGolog Zapavtvog, AN (2025-orpepa), Evaluating Learning and Development strategies for
embedding Al in University teaching: Impact on Lecturers' productivity.

MdaAapa ZiénpotovAou, Université Bourgogne-Franche-Comté, cuveniBAénwy Kabnyntrg amo to
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SeUTEPO €10¢ TNG SlatpLPBrg padt pe prof. Eric Monnin (2022-2023), Transposition des techniques
managériales de la haute performance sportive dans la direction des établissements scolaires : le
cas de leadership transformationnel en Gréce et en France (Meta@opd TeXVIKWV SLoiknong
VPNAWV EMLEOCEWV aTIO TOV XWPO TOU ABANTLOPOU 0T §L0KNoN OYXOALKWY HoVASWV: N TiEpLTTTwon
TOU PETACXNMUATLOTIKOU NYETIKOU PoVTEAOU otnv EAAGSa kat otn FaAAla).

Mé£AoG TPLHEAOUG CUHBOUAEUTLKAG ETILTPOTING

T¢&ota Mapta, AN (2020-cruepa), Opyavwotakr) Yuyoloyla, ZuptepLpopd kat Mapakivnon oto
Epyaotako MeptBariov.

FewpyLadng BaoiAelog, AMO (2023-onpepa), Atoiknon ANayng kat PLhoco@ia: MovTEAA TIPAKTLKNAG
EPapuoyng.

Mé&Aog emtapeAoUg eTtLTtpoTiG a§LoAoynong

MNavaywwtidou Zowia, Mavemotriulo Makedoviag (oAokAnpwon 2025), Employer Branding
Strategy in the pre-Recruitment stage: HR practices and outcomes for candidates and employees
An Empirical Approach.

Mamnabeodwpou Mapla, Mavemniotriplo Makedoviag (OAokApwon 2025),

MapepPatikr) PEAETN O SUO XPOVIKEG TEPLOSOUG TWV TIAPAYOVIWV TIOU €TNPEAlOUV TNV
ETayYEAPATLKN €E0UBEVWON TWV VOONAEUTWY, TNV LOOPPOTILA ETTAYYEAPATIKAG KAL TIPOCWTILKNG
{wNG Kat Tnv ToLdTNTA TNG PPOVTLSag TWV acbevwy.

MauAdkou Euyevia, OMA (oAokArpwon 2024), H Avdartugn tng EATLSag o€ LYELOVOPLKO TIPOCWTILKO
Kal n emidépacn tng otnv Lkavoroinon Twv acbevwy o€ HoVASeG uyelag,.

Towvn Eudokia, OMA, (oAokArpwon 2023), O pdAog tng otnv PuyLKr Vyela KAl OTLG EPYACLAKEG
OTAOCELG KaL N €EEALEN TNG CUYKPOUGCLAKNAG OXEONG.

Aalavakn Bepa, OMA (oAokArpwon 2023), O pdAog tng otnv PUXLKA Lyela KAl OTLG EPYACLOAKEC
OTAOCELG KaL N €EEALEN TNG OUYKPOUGCLAKNAG OXEONG.

Faitavdpou Agpoditn, OMA (ohokAnpwon 2023), lotooeAibeg Kowwvikng Akktiwong Kat
MpooéAkuon - ETthoyn AA: O poAog TNG apvnTKAG SLASLKTUAKAG TTANPOYOPNONG.

O. EmayyeApatikn epmeLpia

Zuvtoviotig NMpoypappatog Ekmaidsuong

07/2021 - 10/2023
Light Hub

Aopn Ztnplgng Emuyelpnuatikétntag tou EmpeAntnpiou ERpou

ZUMPBOUAOG ETILXELPOEWVY - OLKOVOHOAGYOG

01/2011 - 12/2017
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Yrninpeoleg TpltoBabuiag Ekmaideuong, Yrinpeoleg mapoxng EMLXELPNHUATLKWY CUPBOUAWY
Auto-amnacyxoAnon

Eupwmalkd Epeuvnuika [MMpoypappata, Eupwtaika Mpoypdupata Avamrtuéng, Emuyelpnuatikn
ZTpatnyLkn kat Avartugn, Ataxeiplon AvBpwritvou Auvapikou, YAotmtotnon Ekmatdeutikwy Epywv.

Science Technology Lab

10/2013 - 01/2017

Etalpeia oupBoUAwy emxelpriocwy (strategic development & HRM)

@eplou I'. A. ZapnyLavvidng O.E.

Ataxeiplon Epywv, Epsuva Ayopdc, Emixelpnuatikiy Ztpatnylkr katr Avamtuén, Emegepyacia kat
AvaAuon Aedopévwy, EKTIALSEUTIKEG YTIOOTNPLKTIKEG Apaoctnpldotnieg, Alaxeiplon AvBpwTtilvou
Auvapko.

EEwtepLKkOGg cuvepydtng - ZUPPBOUAOG ETILXELPOEWY

11/2004 - 03/2009

Grant Solutions A.E.

Etaipela cuPBoUAWV ETLXELPHOEWY

TupBouAeutikrp Mépluva kat  Katdption AvBpwritvou AuvapikoU, Eupwraikd Mpoypdupata
Avdamtuéng.

M. EBeAovtiKn epyacia / epmeLpia

Ewonyntng ekmaidsuong
11/2021 - 11/2023
Kick-iT | Aoun Ztrpleng Emuxetpnpatikotntag kat Kawvotoptag KaBdhag

ETTLOTNHOVLKOG CUVEPYATNG

09/2005 - 12/2017

TexvoAoyLko EKTIatSeuTiko 16pupa AMO, Tunpa Altotknong Emiixetprioswy, Mpdypappa Erasmus+
Ma@npata og Erasmus goiltntég: Human Resource Management, Business Strategy

Mé£Aog tng Opyavwtikng Emtitporr)g tou TEDx Kavala 2016 kat 2017
2017: Sponshorship Manager | 2016: Speaker catalyst team member

P. A€ELOTNTEG KAL KATAPTLON

Zéveg MAwooeg
e AplLoTn yvwon ayyAlkng yAwooag.
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ZTolxeLwdng yvwon tng YaAkng yAwooag (Certificate).

Frvwoewg H/Y

Microsoft Office Suite: Word, Excel, PowerPoint, Outlook (AlmAwpa CCU tou ApPLOTOTEAELOU
Maverotnuiou ©@ecoalovikng).

XELPLOPOC TWV OTATLOTLKWY TIPOYPAPPATwy SPSS kat AMOS.

Mpoypdupata apoucLldcswy Kat Snuloupylag epltexopévou: Canva, Prezi, Napkin.
Mpoypdupata Slaxeiplong BLBALoypagikwy avapopwv: Mendeley.

Epyolela TtapaywyLkng texvntrig vonuoouvng: ChatGPT, Gemini, Claude, Consensus.

ETtayyeApATLKI) KATAPTLON

Assessment Centre Master Class. 03/2013, Qmetric: Ixedlaouog, Opydvwon, & YAotoinon
Kévtpou AELoAGYNONC.

Z. NowLttd otoLxela

AdeLa Aok oewg OLKOVOPOAOYLKOU ETtayyéApatog

o Owkovoplkd EmpeAntrplo tng EANGSag, Ampidlog 2006 (AptBudg adetag: 0206078572 / AM

078572).
MéAog tou OlkovopLkoU EmtipeAntnpiou EAASAG

ZTPATIWTLKA Ontela

o EldkoTNTa XELPLOTAG PECWV HAgKTpOoVLKOU MoAgpou (XMHT) - Akpoatr|g, teptodog 2009-2010.
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