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Communities, Vol. 13, No. 1, pp 73-101 https://doi.org/10.1504/I]WBC.2017.082721 (Scopus indexed,
Q2, SJR0.71).

Theriou, G., Tasoulis K. and Keisidou E. (2016), Experiential Learning in Leadership: A leadership
development simulation exercise, International Leadership Journal, Vol. 8, No. 2, pp. 104-129.
Geranis, C., Theriou G. and Sarigiannidis, L. (2015), Crowd Funding: An empirical study, PRIME, Vol.
8, No. 2, pp. 52-70. http://prime.uth.gr/vol8_i1.html.

Theriou, G. and Chatzoudes, D. (2015), Exploring the entrepreneurship - performance relationship:
evidence from Greek SMEs, Journal of Small Business and Enterprise Development, Vol 22, No. 2, pp. 352-
http://dx.doi.org/10.1108/J]SBED-03-2013-0024 (Scopus indexed, AJG=2, Q1, SJR 0.809).

Theriou, G. and Chatzoglou, P. (2014), The impact of best HRM practices on performance -
identifying enabling factors, Employee Relations, Vol. 36, No. 5, pp. 535-56 https://doi.org/10.1108/ER-
02-2013-0025 (Scopus indexed, AJG=2, Q1, SJR 1.007).

Theriou N., Aggelidis V. and Theriou G. (2014), The Mediating Effect of the Knowledge
Management Process to the Firm's Performance: A Resource-Based View, International Journal of
Economics & Business Administration, Vol. 2, No. 1, pp. 87-114 https://ijeba.com/journal/36.

Georgiadou, C., Theriou G. and Sarigiannidis, L., (2012), The impact of Key Knowledge Factors on
Project Performance: The Case of the Greek Construction Industry, PRIME, Vol 5, No. 1, pp. 38-53
http://prime.uth.gr/vol5.html.

Theriou, N., Madytinos, D., and Theriou, G. (2011), Knowledge Management Enabler Factors and
Firm Performance: An Empirical Research of the Greek Medium and Large Firms, European Research
Studies, Vol. 14, No. 2, pp. 97-134, https://ersj.eu/journal/321 (Scopus indexed, Q3, SJR 0.27).



https://ijbesar.af.duth.gr/volume11_issue2.php
https://www.emerald.com/mrr/article-abstract/41/1/46/306785/The-role-of-firm-specific-factors-in-the-strategy?redirectedFrom=fulltext
https://www.emerald.com/mrr/article-abstract/41/1/46/306785/The-role-of-firm-specific-factors-in-the-strategy?redirectedFrom=fulltext
https://ijbesar.af.duth.gr/volume9_issue3.php
https://doi.org/10.1504/IJWBC.2017.082721
http://prime.uth.gr/vol8_i1.html
http://dx.doi.org/10.1108/JSBED-03-2013-0024
https://doi.org/10.1108/ER-02-2013-0025
https://doi.org/10.1108/ER-02-2013-0025
https://ijeba.com/journal/36
http://prime.uth.gr/vol5.html
https://ersj.eu/journal/321

29.

30.

31.

32.

33.

34.

35.

36.

37.

Maditions, D., Theriou, G., Keisidou, E. and Sarigiannidis L. (2011), Exploring the factors
associated with weblog usage acceptance: Evidence from Cyprus, International Journal of Web Based
Communities”, Vol. 12 No. 2, pp. 196-212, https://doi.org/10.1504/I]WBC.2012.046258 (Scopus
indexed, Q3, SJR 0.71).

Maditinos, D., Chatzoudes, D., Tsairidis, C. and Theriou, G. (2011), The Impact of Intellectual
Capital on Firms’ Market Value and Financial performance, Journal of Intellectual Capital, Vol. 12 No.
1, pp. 132-151 https://doi.org/10.1108/14691931111097944 (Scopus indexed, AJG=2, Q1, SJR 1.58).

Theriou, G. (2010), The relationship of extrinsic rewards and employee creativity as function of job
complexity, SPOUDAI, Journal of Economics and Business, Vol. 60, No. 3-4, pp.101-126
https://spoudai.org/index.php/journal/issue/view/37 .

Theriou, N., Aggelidis, V. and Theriou, G. (2009). A Theoretical Framework Contrasting the
Resource-Based Perspective and the Knowledge-Based View, European Research Studies, Vol. 12, No.
3, pp- 177-190, https://ersj.eu/journal/239 (Scopus Indexed, Q3, SJR 0.27).

Theriou, G. and Chatzoglou, P. (2009). Exploring the Best Practices - Performance Relationship: An

Empirical Approach, Journal of Workplace Learning, Vol 21, No 8, pp. 614-646,
https://doi.org/10.1108/13665620910996179 (Scopus indexed, AJG=1, Q2, SJR 0.54).

Theriou, G. and Chatzoglou, P. (2007), Enhancing performance through best HRM practices,
organizational learning and knowledge management: A conceptual framework, European Business
Review, Vol. 20, No. 3, pp. 185-207, https://doi.org/10.1108/09555340810871400 (Scopus indexed,
AIG=2, Q1, SJR 3.66).

Theriou, N., Theriou, G. and Chatzoglou, P. (2007), The Relationship between Learning Capability
and Organizational Performance: The Banking Sector in Greece, SPOUDAI, Journal of Economics and
Business, Vol. 57, No. 2, pp. 9-29, https://spoudai.org/index.php/journal/issue/view/43

Maditinos, D., Sevic Z. and Theriou, G. (2006), The Introduction of Economic Value Added (EVA) in
the Greek Corporate Sector, The Southeuropean Review of Business Finance & Accounting, Vol 4, No. 2,
pp. 89-97.

Theriou, N. and Theriou, G. (2006), Organizational learning as a strategic resource in supply chain
management, SPOUDAI, Journal of Economics and Business, Vol. 56, No. 2, pp/ 133-153,
https://spoudai.org/index.php/journal/issue/view/46

E. AVOKOLVWOELG OE SLEOVI) GUVESPLA PE KPLTEG

. Athanasiadou, C., Chatzoudes, D. and Theriou, G. (2023), “Ethical Leadership and Turnover

Intentions: A systematic literature review”, 2023 IEEE Conference on Technologies for Sustainability
(SusTech), Portland, Oregon, USA, pp. 41-48, IEEE, 10.1109/SusTech57309.2023.10129599 (Scopus
indexed).



https://doi.org/10.1504/IJWBC.2012.046258
https://doi.org/10.1108/14691931111097944
https://spoudai.org/index.php/journal/issue/view/37
https://ersj.eu/journal/239
https://doi.org/10.1108/13665620910996179
https://doi.org/10.1108/09555340810871400
https://spoudai.org/index.php/journal/issue/view/43
http://spoudai.unipi.gr/index.php/spoudai/article/view/1253
http://spoudai.unipi.gr/index.php/spoudai/article/view/1253
https://spoudai.org/index.php/journal/issue/view/46

10.

11.

12.

13.

Mavrommatidou, S., Theriou, G. and Chatzoudes, D. (2022), “The impact of Strategic Corporate
Social Responsibility (SCSR) on employees' perceived job security and resilience in SMEs: the
moderating role of humble leadership”, 2022 IEEE Conference on Technologies for Sustainability
(SusTech), California, USA (online) (Scopus indexed).

Kossyva, D., Theriou, G., Aggelidis, V. and Sarigiannidis, L. (2021), “Talent Retention: Enhancing
Employee Engagement through HR, Knowledge and Change Management, A Conceptual
Framework”, 11th international conference on Management, Economics and Humanities, July 23-
25, 2021 - Stockholm, Sweden. (online).

Athanasiadou, C. and Theriou G. (2021), “Corporate social responsibility (CSR) and employee
outcomes in the aviation industry during the COVID-19 pandemic era” 7th International Conference
on Management Studies, June 05, 2021 Paris, France (online).

Tsakiridou, C.M., Karanasiopoulou, C., Theriou G. (2021), “Employer Branding in the Hospitality
and Tourism Industry in Greece: Attracting Talents”, TOURMAN 2021 Book of Abstracts, 21-23 May
2021 Thessaloniki Greece (online).

Athanasiadou, C., Chatzoudes, D. and Theriou G. (2020), “Strategic Corporate Social Responsibility
(SCSR): a systematic literature review”, World conference on smart trends in systems, security and
sustainability, IEEE, WorldS4 - 2020, 27-28 July, London, UK (online) (Scopus indexed).

Karypis, E., Theriou, G. and Parasyri, D. (2017) “Factors that influence the choice of a destination
by senior tourists”, Management of International Business and Economic Systems (MIBES)
International Conference, 13-15 October, Larisa, Greece.

Geranis, C., Theriou G. and Sarigiannidis, L. (2015), “Crowd Funding: An empirical study”,
Management of International Business and Economic Systems (MIBES) International Conference, 15-
17 October, Larisa, Greece.

Kontogiannidis, P., Theriou, G. and Sarigiannidis, L., (2014), “Crowdfunding: The factors that
affect the intention of users/consumers to participate financially at crowdfunding projects”,
Management of International Business and Economic Systems (MIBES) International Conference, 30
May - 01 June, Thessaloniki, Greece.

Theriou, N., Raptis, C. and Theriou, G., (2011), “Strategic Decision-Making Process and the
Importance of Structure Formality, Financial, and Non-Financial Information”, International
Conference on Applied Business & Economics, 29" September -1st October 2011, Piraeus, Greece.
Theriou, N., Maditinos, D. and Theriou, G., (2009) “Knowledge Management Enabler Factors and
Firm Performance: An empirical research of the Greek medium and large firms”, International
Conference on Applied Business and Economics, Eastern Macedonia and Thrace Institute of
Technology, Kavala, Greece.

Theriou, G. and Chatzoglou, P., (2009), “The Impact of HRM on Organizational Performance: A
Proposed “Best HRM Practices” System”, 5" National and International Conference of Hellenic Society
For Systemic Studies, 24-27 June, 2009, Xanthi, Greece.

Theriou, N., Aggelidis, V. and Theriou, G., (2008), “The complementary of the two perspectives the
resource-based and the knowledge-based views”, International Conference on Applied Business &
Economics, 2-4 October 2008, Thessaloniki, Greece.



http://mibes.teilar.gr/proceedings/2014/greek/%CE%9A%CE%BF%CE%BD%CF%84%CE%BF%CE%B3%CE%B9%CE%B1%CE%BD%CE%BD%CE%AF%CE%B4%CE%B7%CF%82-%CE%98%CE%B5%CF%81%CE%AF%CE%BF%CF%85-%CE%A3%CE%B1%CF%81%CE%B7%CE%B3%CE%B9%CE%B1%CE%BD%CE%BD%CE%AF%CE%B4%CE%B7%CF%82.pdf
http://mibes.teilar.gr/proceedings/2014/greek/%CE%9A%CE%BF%CE%BD%CF%84%CE%BF%CE%B3%CE%B9%CE%B1%CE%BD%CE%BD%CE%AF%CE%B4%CE%B7%CF%82-%CE%98%CE%B5%CF%81%CE%AF%CE%BF%CF%85-%CE%A3%CE%B1%CF%81%CE%B7%CE%B3%CE%B9%CE%B1%CE%BD%CE%BD%CE%AF%CE%B4%CE%B7%CF%82.pdf

14. Maditinos, D., Sevic, Z., Chatzoglou, P. and Theriou, G., (2007), “Earnings as an Explanatory tool

in explaining stock market returns and the use of Easton and Harris (1991) model: The case of
Greece”, International Scientific Conference, Contemporary Challenges of Theory and Practice in
Economies, University of Belgrade, September 2007, Belgrade.

15. Theriou, N., Sevic, Z. and Theriou, G., (2007), “The Relationship Between the Use of Human Capital,

the Design of the Management Control Systems and Organizational Performance: An Empirical
Study in the Greek Context”, 5 International Conference on Accounting and Finance in Transition- ICAFT
2007, London, UK.

16. Theriou, N., Maditinos D. and Theriou G., (2007), “Is the BSC Really a New Performance

Measurement System?”, 5" International Conference on Accounting and Finance in Transition- ICAFT
2007, London, UK.

17. Maditinos, D., Sevic, Z., and Theriou, G., (2006), “The Introduction of Economic Value Added (EVA)

in the Corporate World", International Conference of Innovation, Entrepreneurship and Competiveness
in Balkan and Black Sea Countries, 3-5 November 2006, Kavala, Greece.

H. Epguvntika Kat avantuLakda mpoypappata

—_

N

w

4.

U

Mé£Aog emLoTnHOVLKG opadag £€pyou, 24/03/2025 - 31/12/2025, “Empowering the margins of
Europe through regional and global engagement - EYPQIMAIKO MANEMIZTHMIO EMERGE", . Emerge
educational programs, D3.1 - Data Mapping Report, D3.2 - Conceptual framework of an innovative
EMERGE degree programme.

Mé£Aog gpeuvnTLKNG opadag €pyou, 19/3/2025 - 17/3/2028, «Xaptoypaypnon TN UPLOTAPEVNC
Katdotaong Kat Slepslivnon Twv SuvatoTNTwV TNG YEVETIKAG TEXVNTAG vonuoolvNng yla TLG
ETILXELPNOELG KL TOUG epyalopevoug otnv EMAda» (Gen-Al@GR) (Mapping the terrain and exploring
the potential of generative artificial intelligence technology for firms and employees in Greece),
EAIAEK (EAANVLIKO 18pupa Epguvag kal Kawvotoptag), Epeuvntikd Epya yia tnv evioyuon peAwv AEM,
Anpokpitelo Mavemiotruo ©pakng, ELdikog Aoyaplacpdg KovSuAlwy Epguvac.

AvanAnpwtrig Emietnpovikog YreuBuvog, 05/06/2020 - 30/01/23, “Strategic Corporate Social
Responsibility-the case of Europe” / SCSR-EU, , Mpdypaupa Erasmus+, KA2 - Cooperation for
innovation and the exchange of good practices, KA203 - Strategic Partnerships for higher education.
Akadnpaikog ZUpBouAog Kat Emiotnpovikdg YmeuBuvog, 03/2020 - 16/12/21, «Aiwatripnon
TOAEVTWV OTNV €TI0 TNG AAAaynG KAl TNG YVWOoNG: EVLoXUoVTaAg TNV Epyactakn ePTAokn» (“Talent
retention in the era of change and knowledge : enhancing employee engagement”), . Mpdgn
«YTIO0OTNPLEN EPELVNTWV PE EPPAOT) OTOUG VEOUG EPELVNTEG — KUKAOG B'», ETiLXElpnoLako Mpoypappa
Avartugn AvBpwrivou Auvaptkou, Ekmaiésuon kat Ata Blou Maénon.

Emiotnpovikn) Ymootnpt§n Opadag ‘Epyou  (EKTTALSEUTIKO  TIPOYPAUHA  KOLWVWVLKAG
ETLYELPNHaTIKOTNTAG), 15/03/2018 - 20/09/20. Mpodypapua INTERREG V-A Greece Bulgaria 2014 -
2020 / «Support of Social Enterprises Development and Enhancement of Employment» / SOSEDEE.




10.

O.

ETILOTNMOVLKOG ZUVEPYATNG, HEAOG TNG Opadag EmLyeLpnpatikig Avantugng, M€ avTLKELpPEVO
Yninpeoieg Epeuvag Kat AVATITUENG LE OTOXO TNV KATAPTLON ETILXELPNHATIKWY OXESIWV TwV
Yrotpopwvy, 11/2016 - 09/2018, Epyo “Fellowships” tou Epyaotnpiou ‘Hpaiotog tou TEI AMO, pe
TNV amnokAeLotikn Yrootrptén tou I§pupatog Ztavupog Niapxoc.

Napoxn Ynnpeowwv TpLtoPaduLag EKmaideuong / GUPBOUAEUTLKWY YTINPECLWYV (EVTOTILOHOC,
Tipostolpacia Kat €Aeyxog UTIOBOANC TPOTACEWV OTOo TAAlolo EAANVIKwvY kat Eupwrailkwv
MPOCKANCEWV TIOU PTIOPEL VA CUPPETAOXEL TO TEI wg SuvnTikog Stkatouyocg), 07/2013-02/2014, EAKE
TEI AMO.

ETLoTNpOVLKOG YTIEVLOBUVOG Zepvapiwy & ETLotnpovikn Yoot plgn Opadag Epyou, 09/ 2012
- 03/2014, NMpoypappa INTERREG ENAGSa-Boudyapia 2007-2013/ IG-BTP/ “Integrating the Greek -
Bulgarian Tourism Product”.

Yninpeoieg ZuAAoyng & Emegepyaoiag Asdopévwy / Mapoxn Yrnpeotwv OLkovopoAoyou 06/
2011 -06/2013, Mpoypappa INTERREG «EAAGSa- BouAyapia 2007-2013»/ IDBABO/ «OAOKANPWUEVN
PneLakn yépupa PJeETal akadnuaikwy Kat ETILXELPNHATIKWY 0PYAVIOHWY».

Epeuvnthg AwSaktoplkng Awatpifnig / Ymotpowia 31/05/2007 - 30/06/2009. Mpdypappa
Evioxuong Epeuvntikol Auvapikou MENEA 2003 (Mpda&n 03EA), «H emidpacn Twv TPAKTLKWY TNG
Arolknong AvBpwTtiivwv Mopwvs» (AAM) oTnV AELTOUPYLKN €TTLE00N TNG TTAPAYWYLKAG Sladlkaotag kat
otnNV Lkavotnta dnuloupylag kat xpriong tng yvwong». Anpokpitelo Mavermiotrpulo ©pdkng - Grant
Thornton Consulting A.E.

AnHOoLEVOELG GE CUAAOYLKOUG TOHOUG (UE KPLTEG)

. Tsakiridou C.M., Karanasiopoulou C and Theriou G. (2022), Employer Branding in the Hospitality

and Tourism Industry in Greece: Attracting Talents, In Christou E. and Fotiades, A. (Eds.), Revisiting
Tourism in the Post-Pandemic Era, School of Economics and Business, International Hellenic
University, ISBN: 978-618-5630-06-5.

|. ANHOOLEVOELG HEAETWYV TIEPLTITWONG (HE KPLTEG)

K.

. Vlachos, P., Tasoulis, K., and Theriou, G. (2025) (accepted, forthcoming). Competing logics at

NexusTech Research Institute. In Sage Business Cases. SAGE Publications, Ltd.

Tasoulis, K., Vlachos, P. A., & Theriou, G., (2025). Managing talent, culture, and social responsibility
at  brilliant  games. In Sage Business  Cases. SAGE Publications, Ltd.,
https://doi.org/10.4135/9781071972021.

KepdAaiLa oce akadnpaika cuyypdappata



https://doi.org/10.4135/9781071972021

. @gpiou I. (2015), EAAnVIKEG Meheteg Mepimtwong otnv €kdoon “Alotknon avBpwritvou AuvapLkou:

Baolkég évvoleg kal oUyxpoveg taoelg”, Dessler G., 2015, EkS00eLg KpLtikr), ABrjva.
Oepiovu I. (2022), EAAnVIkEG MeAéteg Meplmtwong otnv €kdoon “Aloiknon avBpwritvou Auvautkou:
Baolkeg Evvoleg kal olyxpoveg TaoeLg”, MAApNG ékdoan, Dessler G., 2022, Ek§00eLg KpLtikr), ABrjva.

A. ETTLOTNHOVLKN ETILHEAELA EAANVLKWVY EKSOCEWV EEVOYAWOCWYV
AKASNHAIKWY GUYYPUAHHATWY

. Griffin, R and Philips M. (2025), “Opyavwolakr ZUPTIEPLYOPQ, Alokwvtag AvOpwToug Kat

Opyaviopoug”, Ekdooelg T{LOAa, ©eococalovikn [eTlpEAEla o ouvepyaoia pe Ziaxou E. kat
Atapavtidn Al

Haski-Leventhal, D. (2023), “Ztpatnykr) Etatpikry Kowwvikr) ELBUVN", 2" ékSoon, Ek6doelg TCLOAQ,
©eooalovikn [eTLPEAELa O ouvepyaoia e Mavaoakn K.].

Martocchio J. (2022), “Atoiknon AvBpwttiivwv Mopwv”, 15n ekdoan, Ekdooelg T(LOAQ, Ocooalovikn
[eTLpEAELa o€ ouvepyaotia pe MavayltwtomouAou Al

Dalkir, K. (2021), “Alaxeiplon Nvwong, Bewptla kat Mpdgn”, EkdooeLg T(LOAQ, ©Osocoalovikn [eTLpéreLa
o€ ouvepyaoia pe Bpatpdkn E..

Haski-Leventhal, D. (2018), “Xtpatnylwkr] Etaipwky Kowwvikr) EuBuvn”, Ek&00elg T{LOAQ,
©eooalovikn [eTLPEAELQ O ouvepyaoia e Mavaoakn K.].

Mondy R. W. and Martocchio ). (2017), “Aloiknon AvBpwriivwv Mépwv”’, 14" ékdoon, EKSOCELG
T{LOAQ, Osooalovikn [eTLHENELa o€ cuvepyaoia pe KEpn B.].

Mariotti S. and Glackin, C. (2016), “EmLyelpnuatikotnta kat Aloiknon Mikpwv Eitxelprioswy”, 2"
gkdoon, Ek66oeLg T(LOAQ, @eooaAovikn.

M. ALSAKTLKI EPTIELPLA

Anpokpitelo MavemiotipLo Opakng
(06/2019 €wg 03/2024 wg AleBveg MaveriotrpLo TG EAAAS0G)
MaOrjpata o€ TIPOTITUXLAKO TIPOYpaApHa 6TtIoudwV, Tufjpa AET:

No vk WN =

Awoiknon AvBpwtivwv Mopwv 2020-orpepa (autoduvapn SLéaokaAla)

Opyavwolakr Zupmeplpopa kat Hyeota, 2020-orpepa (autoduvapn SLEaokaAla)

Avdamtugn Mpoowtitkwy lIkavotAtwy 2022 - orjyepa (autoduvapn SLéackaAia)
Emixelpnuatikotnta 2022--orjpepa (autoduvapn stéackaAia)

Opyavwolakr) Mabnon kat Ataxeipion Nvwong 2022-2023 (autoduvapn dtéackahia)

Etaipikr) EuBUVN kat HOWKA (TtaAad mpdypappa ortoudwv) 2019-2022 (autoduvapn SL&ackaAia)
Ataxelplon Kawotopwy (taiatd mpoypappa ortoudwv) 2019-2022 (autoduvapun SLéackaAia)
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8. Awayxeiplon Nvwong (maAatd mpdypappa oroudwv) 2019-2022 (autoduvapn StéackaAia)
9. Emuyelpnuatikotnta (aAatd mpoypappa oroudwyv) 2019-2022 (autoduvaun dtéackaAia)
10. Em{BAeYn 3 gpeuvnTikwy gpyactwy (UaBnua avdbeon epyaciac) 2023-crjuepa

Mafnipata o€ HETATITUXLAKA TIPOYPAHHATA GTIOUSWV:

MBA executive (Turua AET, KaBaAa)

Atoiknon AvBpwTtilvou Auvaptkou 2021- orjpepa (autoduvapn SL8ackaAia)

Ataxeiplon Atopwy kat Opyaviopwy 2021- ofuepa (autoduvapn stéackaAia)

Apxeg Emiixelpnuatikotntag 2021- orjpepa (cuvSLléaokaAia)

Atolknon AvBpwtiivwy Moépwv - Opyavwolakr) Zupteplpopd 2019-2021 (autoduvaun SLéackaiia)
Hyeola - Emiyelpnotakr) HOwkr) 2019-2021 (cuvSLléackahia)

Atayelplon Kawvotopiag o€ ZuvBnkeg 2019-2021 Maykooplomoinong (cuvsLéackaAia)

Ztpatnylkn Aloiknon 2019-2021 (cuvéLéackaAia)

O NV A WDNh =

EniBAePn 15 Metamtuylakwy dtatpBwy 2019- orjuepa
Atolknon Touplotikwy ETiixelpriocwyv kat Opyaviopwyv yla Ztehexn (Tunpa AET, KaBala):
1. Eldkd ©¢pata Atoiknong Touplopou 2021-2024 (cuvéildackalia- BEpata Sloiknong avBpwritvou
SuvapLkov)
Atolknon Kawvotoptag, texvoloylag Kat emyelprocwy (TUApa gnxavikwy Mapaywyng kat Aloiknong,
Zaven):
1. Ztpatnylkn Atolknon kat Emiiyelpnuatikn) MoActikry 2020- orjpepa (cuvdléaockaAia)
2. Avdmrtuén Emelpnuatikwy Ixedlwy kat Emyelpnuatikd Matyvia 2021-onpepa (cuvdildaokalia)
3. EmiPAedn 2 Metamruylakwy dtatptBwv 2023- oruepa

EAANVLIKO Avolxto NMavemiotipLo, Atoiknon ToupLopou
Mafnipata o€ TPOTITUXLAKO TIPOYPAHA CTIOUSWV:
1. Oegpatikr) Evotnta: AIT63 Mdavatluevt kat Awaxeiplon AvBpwriivwv Mopwv otlg TOUPLOTLKEG
Ertuxelpnoelg, 2025-orpepa

Malardalen University, Zoun&ia, Department of Marketing and Strategy
Online 3 months Summer Course 7.5 ECTS:
1. Global impact: Managing dilemmas in ethics, responsibility, and sustainability 2024 (cuvél6ackaAia)

AweBvég NavemiotpLo tng EAAGdog
Mafnipata o€ HETATITUXLAKA TIPOYPAHUHATA GTIOUSWV:
MSc in Management (University Center of International Programmes of Studies, @¢ppn, ©@ecoalovikn)
2. Human Resources Management 2019-2020 (cuvSL6ackaAia)
MSc in Hospitality & Tourism Management (University Center of International Programmes of Studies,
©¢ppn, Oeocoahovikn)
1. Human Resources Management in Tourism 2019-2022 (cuvéL6aockahia)
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Universidad de Ibague, KoAopBia
Online Summer Course (12 hours):
International Logistics Management, evotnteg: nOKr Kat SLeBVEC PAVATIPEVT, ETALPLKI) KOLWVWVLKN

€VBUVN Kat SLATTOALTLOPLKO pdavatluevt 2021 & 2022 (cuvSLldéaokaAia)

Avorxto Navemiotpio Kutpou, Aroiknon Emtuxelpioswv
Mafnipata o€ TPOTITUXLAKO TIPOYPAHA CTIOUSWV:

1.

O¢epatikr Evétnta: MAE302 Aloiknon AvBpwtitvou Auvapikov 2017-2019

Athabasca University, Kavadag, Faculty of Business
Mafnpata o€ HETATITUXLAKO TIPOYPAHA CTIOUSWV:

Executive MBA program

1.

Doing Business in a Recovering Economy: Experiencing Greece, 2016 -2017

TexvoAoyLko EKrtatdeutiko 16pupa AMO, Tpufjpa Atoiknong Emuxetpioswyv
Mafnipata o€ TPOTITUXLAKO TIPOYPAHA CTIOUSWV:

1.

7.
8.
9.

Atayeiplon Nvwong 2010-2016 (ETILOTNPOVLKOG ouvePYATNG, autoduvapn dtdéaokaAia) & 2017-2019
(péAOC AEM, autoduvaun SLéackaAia)

Etatpikry EuBUVN kat HBkr 2008-2009 (epyaotnplakdg ouvepydtnc) kat 2009-2017 (ETILOTNHOVLIKOG
ouvepyatng, autoduvapn SLtéackaAia)

Ertiyelpnpatikotnta- Anpuoupytkotnta 2011-2013  (EMLOTNUOVIKOG ouvepydTtng autoduvapn
SLSaokaAla)

Ertiyetpnuatikotnta 2013-2015 (emotnpovikdg ouvepydatng, autoduvaun SlsackaAla) & 2017-
2019 (péAog AEM, autoduvaun SLtéackaia)

Ataxeiplon Kawotopwwv 2013-2016 (€TLOTNPOVIKOG CUVEPYATNG, auToduvapn SL8ackaAia) &
2017-2019 (peAog AEM, autoduvapun dtéaokaAla)

Tepwvaplo TeAeldypoltwy 2005-2009 (epyaotnplakdg cuvepydtng) kat 2009-2013 (ETILOTNHOVLIKOG
ouvepPyAtng, autoduvapn SLéackaAia)

Atowkntikr) AcovtoAoyia kat Mpaktikr) 2005-2008 (pyaotnpLaKOG CUVEPYATNG)

Atolknon AvBpwtilvwyv Mopwv 2005-2006 (epyactnplakog ocuvepydatnc)

Ataxeiplon AvBpwrivwv Mopwv 2012-2013 (ETILOTNHOVLKOG CUVEPYATNG, CUVELEAOKAALQ)

10. Ztpatnytkr Atotknon 2014-2016 (ETILOTNPOVIKOG CUVEPYATNG, CUVSLEAoKaALa)
1. EMiBAePn 81 TrTu)LaKWVY €pyactwv (2005-2025)

Mafnipata o€ HETATITUXLAKA TIPOYPAHUHATA GTIOUSWV:
MBA

1.

Ytpatnylkeg Awoiknong AvBpwrivwv  Mopwv  2012- 2017  (EMIOTNUPOVLIKOG  CUVEPYATNG,
ouvSLSaoKaALQ)
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12. Awaxetplon Kawvotopiag og TuvBrkeg NMaykooptomoinong 2012-2017 (€MLOTNPOVLKOG OUVEPYATNG,
ouvéLéaockaAia)
13. Etatpikr) Kowvwvikry EuBuvn 2012-2017 (eTilotnPovikdg cuvepyatng, autoduvapn stéackalia)
14. Em{PAePn 22 Metarmtuylakwy atpwv 2013-2017
MSc in Oil and Gas Technology

1.

vk W

N.

Leadership, Oil and Gas Management (HRM lectures) 2012-2013 (ETILOTNPOVLKOG CUVEPYATNG,
ouvSLSaoKOALQ)

Leadership 2013- 2017 (EMLOTNHOVIKOG OCUVEPYATNG, CUVSLEAOKAALQ)

Strategic Management 2013- 2017 (ETILOTNHUOVIKOG CUVEPYATNG, CUVSLEAOKAALQ)

Change Management 2013-2017 (€TILOTNHOVLKOG CUVEPYATNG, CUVSLEAOKAALQ)

EntiBAedn 6 Metamtuylakwy dtatptBwv 2013-2017

AKadnpaikég Spaoctnplotnteg KaL GUMBOAR otnv

ETILOTNMOVLKI Kowvotnta

EpEUVNTLKEG SpaCTNPLOTNTEG
e AvamAnpwtng Ekd0tng (Associate editor) oto medio tng AAA oto SLebveg eplodikd Heliyon| IF

4.0 (Business and Economics section) tng Elsevier (2021- 2025).

e Kputng (reviewer) og 6LeBvr) emLOTNPOVLKA TIEPLOSLKA (2009 - orpEPQ):

O

Human Resource Management Journal (ISSN:1748-8583), European Management Journal (ISSN:
0263-2373), Leadership and Organisational Development Journal (ISNN: 0143-7739), Journal of
Workplace Learning (ISSN: 1366-5626), Journal of Small Business and Enterprise Development
(ISSN: 1462-6004), International Journal of Business Performance Management (ISSN: 1741-
5039), Management Research Review (ISSN: 2040-8269), International Journal of Business and
Economic Sciences Applied Research (ISSN: 2408-0101), International Journal of Selection and
Assessment (ISSN: 1468-2389), Heliyon - business and economics section (ISSN: 2405-8440),
Central European Management Journal (ISSN: 2658-0845), Journal of Entrepreneurship,
Management and Innovation (ISSN 2299-7326), Information & Management (ISSN 1872-7530).

e MeAéteg (SlYwC KPLTECQ):

O

O

To @awopevo NG owmnpng Tmapaitnong Kabnuepwr, Special Report, KaBnuepuvn.
MavaywtomovAou, A, Oegpilou, T. TaooUAng, K. «kat KpaBapitn, . 2023
https.//www.kathimerini.gr/investigations/special-reports/562743829/pagkosmia-ereyna-59-
stoys-100-doyleyoyn-me-to-mati-sto-roloi-kai-18-einai-osei-parontes/

Epyaotakry lkavomoinon twv EMAvwv Ktnuidtpwv. KaBdAa: Epeguvntikd Epyaotriplo
Kawotopiag, AnpLoupylkotntag kat AVTaywvioTlkotntag Emuxetprioswv kat Opyaviopwy, AMO.
Yuvepyaota pe EMAnvikn Ktnviatpikn Etatpeia. Zupewvidng E. Zapnyavwvidng A. Xatdoudng A.
kat Ogplou I. 2023.

TaAévta Kat emLyelprnoelg otnv EANAda: Mia uokoAn cupBiwon; TacoUANg, K., Ggplov, T,
BAdxog, M., & KaumoAng, X. 2019. https://s.kathimerini.gr/resources/article-files/talenta-kai-
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https://www.kathimerini.gr/investigations/special-reports/562743829/pagkosmia-ereyna-59-stoys-100-doyleyoyn-me-to-mati-sto-roloi-kai-18-einai-osei-parontes/
https://www.kathimerini.gr/investigations/special-reports/562743829/pagkosmia-ereyna-59-stoys-100-doyleyoyn-me-to-mati-sto-roloi-kai-18-einai-osei-parontes/
https://s.kathimerini.gr/resources/article-files/talenta-kai-epixeirhseis-sthn-ellada.pdf

epixeirhseis-sthn-ellada.pdf Anpocieuon amoteAeopdtwyv peAeTtng otnv  Kabnuepuvn:
https://www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-0-agnostos-ch-sto-brain-

drain/.

Zuvisputrig hrmglossary.acg.edu

o Zuv-énuloupyla padi pe tov Kabnyntr TacoUAn K. kat tnv Emtikoupn Kabnyntpla KpaBapitn @.
EVOC Swpedv EMNvoayyALlkoU yAwooapiou AAA yla eTtayyeAPAtieg Kal poltntég otnv EANGSA.
2023 - onpepa (uttd OAOKANPWaonN).

ApactnpLotnteg eEwotpEeLag kal SteBvotoinong

Evepyrl ouppetoxry otlg Spaoctnpldtnieg tou AleBvoug Alktuou Mavemotnuiwv, Prime
Networking (https://www.primenetworking.eu/): umevBuvog Kkabnyntng &lEbvwy opadlkwv
project TIOU CUMMETEXOUV OTO €TNOLO OLTNTIKO oULVESPLO Euroweek (2018 - orjuepa) kat
ouvtovlotng / academic coach 24 hour Primeathon (Hackoffice - to péA\ov tng epyaciag) (2020-
onuePQ).

AlaA€geLc o€ International Teaching Weeks oto eEwtepLko:

o University of Brno, Czech Republic 2022, 2023 & 2024, Lecture: Recruitment and Selection

o University of Brno, Czech Republic 2021, Lecture: Introduction to Strategic CSR

o University of Coimbra, Portugal 2018, Lecture: Assessment Centers

EKTIALSEUTLKEG SpactnpLOTNTEG

YTIooTNPLEN KAl CUPHETOXN MEOW TOU €peuvnTkoU gpyaoctnpilou BICC otnv Slopydvwon tou
Thrace negotiations tournament, tou povadlkoU Toupvoud SLampaypPateuong otnv AVATOALKN
Makedovia kalt ©pdkn (2021-orpepa) PE OTOXO TNV EVEPYH] EUTIAOKI) POLTNTWV TOU Turjpatog AET.
TUMPMETOXN, WG EKTIALSEUTHG, O€ €EELSIKEVPEVA TIPOYPANATA EKTTALSEVONG OTEAEX WV
ETILYELPNOEWV

o Mpoypdappata Train the Trainer, Enhancement of Presentation skills

=. ALOLKNTLKO £pyo oto NavemiotALo

AlevBuvtic  Tou  gpeuvnTkOU  gpyactnplou  Kawotopiag, — Anuloupylkotntag  Kat
Avtaywviotikotntag Emuyelprioswv kat Opyaviopwv (BICC), Tunua AET (08/2021- orjuepa).
AteuBuvtng Mpoypdppatog Metamtuylakwy Imoudwv Aloiknon ETixelprioswv kat Opyaviopwv
yla ZteAexn (Executive MBA), Turjua AET (10/2019-onpepa).

Tuvtoviotrg Mpoypdupatog «Erasmus», TuAua AET (2025-cruepa).

AvamAnpwtrg utteuBuvog yla to Mpdypaupa «Erasmus», Turpa AET (2023-2025).

AvamAnpwtng ekpoowTttog (deputy leader) tou Turpatog AET kat kat' emexktaaon tou AMNO oto
Mavemotnulako Aiktuo Prime Networking (2024-orpepa).

Ekmipoowttog peAog AEN Turpatog AET otnv Koopntela tng xoAnG AlolknTikAg EmLotrpng kat
AOyLOTLKNG (2024-01\uEpQ).

MéAog Opddag Eowtepikng A&LoAdynong (OMEA), Turjpa AET (09/ 2023-cruepa).

Z0pBouAog dottnTikng Opasdag (ZP0) «Wnelakou Meplexopevou» TuAUatog AET. (2024-onpepa)
MEAOG ETILTPOTING / ETIOTITNG TIPAKTLKIG AOKNONG @oLtnTwy (2021-2024).
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https://s.kathimerini.gr/resources/article-files/talenta-kai-epixeirhseis-sthn-ellada.pdf
https://www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-o-agnostos-ch-sto-brain-drain/
https://www.kathimerini.gr/society/1031443/ellinikes-epicheiriseis-o-agnostos-ch-sto-brain-drain/

MéAog Emtpomig Stevepyelag kat a§loAdynong Tpoxeipwy Slaywviopwy yla tn mpopnBeta

ayaBwv Kat uttnpeotwy, MavemotnuLlouToAr) KaBdAag AIMAE (2019-2022).

YTeUBuvog pabrpatog «Apxeg Alolknong ETILXELPrOEWV» yLa TLG KATATAKTNPLEG £EeTATELG (2019-

onuepQ).

YTieuBuvog SLopyavwaong NUEPAG Kaplepag Tunpatog AET (2025).

AvamAnpwpatiko perog MetBapy kol ZupBouAiou twy dottntwy tou AMO (2025).

AOLUTTEG SLOLKNTLKEG ApUOSLOTNTEG:

o Méhog emitpontwv afloAdynong ylwa TANpwon B€oswv o€ yVWwoTlkA Tedla oto €upuUTEPO
avTikelpgevo NG Slolknong ETILXELPACEWY  EKTIALSEUTIKOU TIPOOWTILKOU / EVTETAAPEVWV
SL6aockovtwy (2023-oruepa), EAOG TNG SLUEAOUC opddag avAamtugng Ttou 08nyou oTtoudwy Tou
TUNPaTOC, PEAOG TNG opadag epyactiag Totomoinong tou TuRuatog (2022-2023), oxedLacuog
SpAacewv oUVEEONG E TNV ayopd epyaciag — CUVEPYELEG E EUTIOPLKO ETILUEANTAPLO.

ZUMBOUVAEUTLKN umtooThpLlEn KOl EMOMTELA SLOSAKTOPLKWV

SratpLpwv

EmBAETTWY KABNyNnthg

Mapia MpoyouAdkn , AMNO (14/4/2025-onpepa), H emibpaon tng texvNIng vonpoolvng otn
Slaxeiplon avBpwTivwy TOpwVY oTn vautiia.

BAdolog Zapavtvog, AMNO (14/4/2025-oruepa), Evaluating Learning and Development strategies
for embedding Al in University teaching: Impact on Lecturers' productivity.

MdaAapa ZiénpotoUAou, Université Bourgogne-Franche-Comté, ouvemiBAeniwv Kabnyntrg anod to
SeUTEPO €10G TNG SlatpLPng padt pe prof. Eric Monnin (2022-2023), Transposition des techniques
managériales de la haute performance sportive dans la direction des établissements scolaires : le
cas de leadership transformationnel en Gréce et en France (Meta@opd TEXVIKWV SLolknong
VPNAWV EMLEOCEWVY aTTO TOV XWPO TOU ABANTLOPOU 0T 8L0LKNGN OXOALKWY HOVASWV: N TIEPLTTTWON
TOU PETAOXNMUATLOTLKOU NYETIKOU HOVTEAOU otnv EAAGSa kat otn NaAAla).

Mé£AoG TPLHEAOUG CUHBOUAEUTLKNG ETILTPOTING

T¢&ota Mapia, AMO (2020-cruepa), Opyavwolakr Yuyoloyla, ZupumepLpopd kat Mapakivnon oto
Epyaotako MeptBaiiov.

FewpylLadng BaoiAelog, AMO (2023-orpepa), Atoiknon AMayn g kat dloco@ia: MoVTEAA TIPAKTLKNG
EQAPHOYNC.

MéEAog emtapeAoUG eTLtpoTiiG a§LoAdynong

MNavaywtidou Zowila, Mavemot)uio Makedoviag (oAokAnpwon 2025), Employer Branding
Strategy in the pre-Recruitment stage: HR practices and outcomes for candidates and employees
An Empirical Approach.

MNamnabeodwpou Mapia, Mavemniotrulo Makedoviag (oAokArpwon 2025),
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MapepPatikr) PEAETN O SUO XPOVLKEG TIEPLOSOUG TWV TIAPAYOVIWV TIOU EMNPEAOUV TNV
ETIAYYEAHATLKN €E0UBEVWON TWV VOCNAEUTWY, TNV LOOPPOTILA EMAYYEAUATIKAG KAl TIPOCWTILKNG
{wnN¢ Kat TNV oLdTNTA TNG PPOovTidag Twv acbevwv.

e MauAdkou Euyevia, OMA (oAokArpwon 2024), H Avdrmtugn tng EATIiSag o€ LUYELOVOULKO TIPOOWTILKO
Kal n emi&épacn tng otnv Lkavotolnon Twv acBevwy og Povadeg vyelag.

e Towvn Eudokia, OMA, (oAokAnpwon 2023), Avidpdoelg urtoPn@lwy otnv TIPOCEAKUON Kal
ETILAOYT) TIPOCWTILKOU.

e Aalavakn Bépa, OMA (oAokArpwon 2023), Alartpoowtilkr) cUykpouon epyalopévwy: O poAog tng
oTtNV PUXLKN UYELQ KAl OTLG EPYACLOKEG OTACELG KaL N €EEALEN TNG CUYKPOUGCLAKAG OXE0NG.

o Taltavdpou Agpoditn, OMNA (oAokAnpwon 2023), lotooeAideg Kowwvikng Alktuwong Kat
MpoogAkuon - EmAdoyr AA: O poAOC TNG ApVNTLKAG SLASIKTUAKAG TTAnpo@opnonG.

O. ETtayyeApatikn ePmeLpia

Zuvtoviotig NMpoypappatog Ekmaidsuong

07/2021 - 10/2023

Light Hub

Aopn ZtApEng Emyelpnuatikdtntag tou EmmpeAntnpilou ERpou

ZUMPBOUAOG ETILXELPICEWV - OLKOVOHOAOYOG

01/2011 -12/2017

YTinpeoteg TpltoBdaBpulag Ekmaideuong, YIINPESLEG TTAPOXNG ETILXELPNHATIKWY CULBOUAWY
Auto-amnaocyxoAnon

Eupwraikd Epeuvntikd [MMpoypdupata, Eupwmaika Mpoypdupata Avamtuéng, Emuyelpnuatikn
Ttpatnylkn kat Avamtugn, Ataxeipton AvBpwritvou AuvapikoU, YAottoinon Ekmatdeutikwy Epywv.

Science Technology Lab

10/2013 - 01/2017

Etatpela cupBoUAwY emiyelpriccwy (strategic development & HRM)

@eplou . A. Zapnytavvidng O.E.

Awaxelplon Epywv, Epeuva Ayopdg, Emixelpnuatikr) Ztpatnylkn kat Avamtun, Emegepyacia kat
AvdAluon Agdopevwy, EKTALSEUTIKEG YTIOOTNPLKTIKEG Apactnplotnteg, Awaxeipion AvBpwrivou
Avvapko.

EEWTEPLKOG cuvepydAtnG - ZUPPBoOUAOG ETtLELP)CEWY
11/2004 - 03/2009

Grant Solutions A.E.

Etaipeia cupBoUAwy emyELpOEWY
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TupBouleutiky Meplpuva kat  Katdption AvBpwritvou Auvaptkou, Eupwmaika Mpoypdappata
Avarmrtuéng.

M. EBeAovTIKA epyacia / epmeLpia

Mé£Aog KpuLtikrig Emitpontig HR awards, Boussias
09/2020-zrpepa
AZLOAOYNON €pywV KAl TIPWTOROUALWY AAA ETILXELPHOEWY TIOU CUHUETEXOUV OTOV ETNOLO SLAYWVLOUO

Mé£Aog Kprtikng EmtLtporrig Light Hub, Aopn Ztriipt§ng Emuxelpnpatikotntag tou EmpeAntnpiov
‘EBpov

06/2025

AELoAOYNON Kal avatpo@odoTnon ETILXELPNHATIKWY OPASWY TN OeppokoLtidag

Etonyntng ekmaidsuong

11/2021 - 11/2023

Kick-iT | Aoun ZtrpL&ng Emixelpnuatikotntag kat Kawvotoptag Kapdiag

ETILOTNHOVLKOG GUVEPYATNG

09/2005 - 12/2017

TexvoAoyLlko EKTtalSeuTIKO 16pupa AMO, Tunua Altoiknong Emuxelpriocwy, Npoypappa Erasmus+
Ma@npata og Erasmus goitntég: Human Resource Management, Business Strategy

Mé&Aog tng Opyavwtikng Emitporrig tou TEDx Kavala 2016 kat 2017
2017: Sponshorship Manager | 2016: Speaker catalyst team member

P. Ag€LOTNTEG KAL KATAPTLON

Zéveg Mwooeg
e ApLOTN yVWON ayyAlkng YAwooag.
e ZTOLXELWSNG YVWON TNG YaAALKN G YAwooag (Certificate).

Frvwoeilg H/Y
e Microsoft Office Suite: Word, Excel, PowerPoint, Outlook (AtmAwpa CCU tou ApLoTOTEAELOU
Mavemotnuiou @ecoaiovikng)
o XELPLOPOG TWV OTATLOTIKWY TIpoypappdtwy SPSS kat AMOS
o [poypappata mapouctdoswy Kat Snuloupylag eplexopévou: Canva, Prezi, Napkin
o lMpoypappata iaxeipiong BLRAoypa@ikwv avagopwv: Mendeley
o EpyoAsia mapaywylkng texvntng vonpoouvng: ChatGPT, Gemini, Claude, Consensus
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ETtayyeApatikh Kataption
o Assessment Centre Master Class. 03/2013, Qmetric: Xxedlaouog, Opydvwon, & YAomoinon
Kevtpou AELoAdynong

Z. NoLtta otoLxEia

MéAog EAANVLIKN ¢ Akadnpiag Atoiknong AvBpwritvou Auvapikou

Adela Aok oewg OLKOVOUOAOYLKOU ETtayyeApatog

o Owovoplkd EmipgeAntriplo tng EANGSag, Ampidlog 2006 (AplBuog adetag: 0206078572 / AM
078572).

MéAog tou OlkovouLkoU EmipeAntnplou EANGSag

ZTPATLWTLKN Ontela

o EldkoTNTa XELPLOTNG pECWY HAgKTpOVLIKOU MoAEpou (XMHTI) - Akpoatr|g, teplodog 2009-2010.
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